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STATE UNIVERSITY 
PROFESSIONAL SERVICES 
NEGOTIATING UNIT 
AGREEMENT
Agreement made by and between the Executive 
Branch of the State of New York (“ State” ) and 
United University Professions (“ UUP” ).
ARTICLE 1
Recognition
§ 1.1 The State, pursuant to the certification of the 
Public Employment Relations Board, recognizes 
UUP as the exclusive representative for collective 
negotiations with respect to salaries, wages, hours 
and other terms and conditions of employment of 
employees serving in positions in the State University 
Professional Services Negotiating Unit.
ARTICLE 2
Unchallenged Representation
§ 2.1 The State and UUP agree, pursuant to 
I Section 208 of the Civil Service Law, that UUP shall 
have unchallenged representation status for the 
maximum period permitted by law.
ARTICLE 3 
Exclusive Negotiations
§ 3.1 The State will not negotiate under the Public 
Employees’ Fair Employment Act with any other 
employee organization concerning the terms and 
conditions of employment of employees in the State 
University Professional Services Negotiating Unit.
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Definitions
§ 4.1 For purposes of this Agreement the 
following terms shall be defined as provided by this 
Article.
a. “ State” shall mean the Executive Branch of the 
State of New York.
b. “ University” shall mean the State University of 
New York.
c. “ College”  shall mean a State-operated 
institution of State University of New York. The 
central office of the University shall be deemed a 
“ College.”
d. “ College President” shall mean the chief 
administrative officer of a College whether called a 
president, dean, provost, director or otherwise.
e. “ Employee” shall mean a person serving in a 
position in the State University Professional Services 
Negotiating Unit.
f. “ Academic employee”  shall mean an employee 
serving in a position of academic rank or qualified 
academic rank.
g. “ Professional”  or “ professional employee” 
shall mean an employee other than an academic 
employee.
h. “ Professional staff”  shall mean all persons 
occupying positions designated by the Chancellor as 
being in the unclassified service.
i. “ Policies” shall mean the Policies of the Board 
of Trustees of the University.
j. “ Designee,”  for the purpose of processing 
grievances at Step 1 of the Grievance Procedure 
contained in Article 7 of this Agreement, shall mean a 
person serving in a management position in the 
University.
ARTICLE 4
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ARTICLE 5
Policies
§5 . 1  In the event of any inconsistency or conflict 
between provisions of this Agreement and the 
Policies or College by-laws, the provisions of this 
Agreement shall apply.
ARTICLE 6
Benefits Preserved
§ 6.1 With respect to matters not covered by this 
Agreement, the State will not seek to diminish or 
impair during the term of this Agreement any benefit 
or privilege provided by law, rule or regulation for 
employees without prior notice to UUP, and when 
appropriate, without negotiations with UUP. 
Negotiations as used in this Section shall not be 
deemed a reopener to which Section 209 of the Civil 
Service Law shall be applicable.
ARTICLE 7 
Grievance Procedure
§7. 1 Purpose
The purpose of this Article is to provide a prompt 
and efficient procedure for the investigation and 
resolution of grievances. The orderly process 
hereinafter set forth shall be the sole method for the 
resolution of grievances.
§ 7.2 Definition
a. A grievance is a dispute concerning the inter-
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pretation, application or claimed violation of a 
specific term or provision of this Agreement; provid­
ed, however, that with respect to matters involving 
appointment, evaluation and promotion of employees 
a grievance shall be deemed to mean a claimed failure 
by the State to follow the procedural steps relating to 
appointment, evaluation and promotion of employees 
contained in the Policies of the Board of Trustees in 
Article XI, Title A, § 1; Article XI, Title D, § 5; Ar­
ticle XII, Title A, § 3; Article XII, Title B, § 1; and 
Article XII, Title C, § 3 and § 4.
b. A claim of unjust discipline shall be processed 
in accordance with Article 19, Discipline, of this 
Agreement and shall not be subject to the grievance 
procedure contained in this Article. However, a claim 
that the procedures of Article 19, Discipline, have 
been violated shall be processed in accordance with 
the grievance procedure contained in this Article. 
Such claim may be fded initially at Step 2. Where it is 
determined that the procedures of Article 19, 
Discipline, have been violated and where a College 
President, or designee, elects to proceed with 
disciplinary action, such action must be initiated 
within 10 working days from the date of receipt of the 
determination.
§ 7.3 Requirements for Filing Grievances
a. A grievance must be submitted in writing on 
forms to be provided by the State.
b. Each grievance shall identify the specific term 
or provision of the Agreement claimed to have been 
violated and shall contain a short, plain statement of 
the grievance, the facts surrounding it and the remedy 
sought.
c. No grievance shall be reviewed unless all of the
10
information required by the grievance form or other­
wise required by grievance steps of this Article has 
been provided.
§ 7.4 Representation
a. UUP shall have the exclusive right to represent 
any employee, upon the employee’s request, at any 
step of this grievance procedure; provided, however, 
that individual employees may, upon notice to UUP, 
initiate and represent themselves in processing their 
own individual grievances at Steps 1 and 2; provided 
further, however, no resolution of an individually pro­
cessed grievance shall be inconsistent with this 
Agreement and for this purpose UUP shall receive 
prior notice and a reasonable opportunity to be heard 
on the resolution of any grievance so processed at 
Steps 1 and 2.
b. UUP shall have the right, but not the obligation, 
to initiate at Step 2 a grievance which directly in­
volves employees at more than one campus.
§ 7.5 Procedures for Processing Grievances and 
Grievance Appeals
a. Step 1. A grievance shall be filed by an 
employee, or UUP upon an employee’s request, with 
the College President, or designee, within 45 calen­
dar days following the act or omission giving rise 
thereto, or within 45 calendar days of the date on 
which the employee first knew or reasonably should 
have known of such act or omission if that date is 
later. Where practicable, the grievant may be re­
quired to meet with the department or division 
chairperson, Dean or other appropriate administrator 
with a representative of the employee’s choice in an 
effort to resolve the grievance informally. The Col-
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lege President, or designee, shall schedule a meeting 
within 10 calendar days after receipt of the grievance 
and shall issue a written response to the grievant and 
UUP within 10 working days after the meeting.
b. Step 2.
1. If the response at Step 1 does not resolve 
the grievance, the grievant, or UUP upon grie 
vant’s request, may appeal the Step 1 response b) 
filing an appeal with the Chancellor, or designee, 
within 10 working days after receipt of the Step 1 
response. Such appeal shall be in writing and shall 
include a copy of the grievance filed at Step 1, a copy 
of the Step 1 response and a short, plain statement of 
the reasons for disagreement with the Step 1 
response. The Chancellor, or designee, shall issue a 
written response to the grievant and UUP within 20 
working days after receipt of the appeal, unless the 
appeal to Step 2 contains a request for a meeting with 
the Chancellor, or designee. If such meeting has been 
requested, the chancellor, or designee, shall schedule a 
meeting with the grievant within 10 calendar days after 
receipt of the appeal. UUP may accompany and repre­
sent the grievant, at grievant’s request, at such meeting. 
The Step 2 response shall be issued within 20 working 
days after the meeting.
2. A grievance involving a claim that the pro­
cedures of Article 19, Discipline, have been violated 
may be filed initially at Step 2 by the grievant, or 
UUP upon grievant’s request. Such grievance shall 
meet the requirements specified in Section 7.3, Re­
quirements for Filing Grievances, of this Article. 
Such grievance shall be filed within 45 calendar days 
following the act or omission giving rise thereto, or 
within 45 calendar days of the date on which the 
employee first knew or reasonably should have
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known of such act or omission if that date is later. The 
Chancellor, or designee, shall schedule a review with 
the grievant within 10 calendar days after receipt of 
the grievance and shall issue a written response within 
20 working days after the meeting.
3. A grievance involving employees at more than 
one College may be fded by UUP initially at Step 2. 
In such case, UUP shall be deemed to be the grievant. 
Such grievance shall meet the requirements specified 
in Section 7.3., Requirements for Filing Grievances, 
of this Article. The time limit for filing such 
grievance shall be as specified in Step 1. The 
Chancellor, or designee, shall issue a written 
response to UUP within 20 working days after receipt 
of the grievance unless the grievance contains a re­
quest for a meeting with the Chancellor, or designee. 
If such meeting has been requested by UUP, the 
Chancellor, or designee, shall schedule a meeting 
with UUP within 10 calendar days after receipt of the 
grievance and shall issue a response within 20 work­
ing days after completion of the meeting.
c. Step 3. If the response at Step 2 does not resolve 
the grievance, UUP, upon grievant’s request, through 
its President, or designee, may appeal the Step 2 
response by filing an appeal with the Director of 
Employee Relations, or designee, within 10 working 
days after receipt of the Step 2 response. Such appeal 
shall be in writing and shall include a copy of the 
grievance filed at Step 1, or Step 2 in the case of 
grievances filed initially at Step 2, all prior responses 
and appeals, and a short, plain statement of the 
reasons for disagreement with the Step 2 response. A 
notice that the appeal has been taken shall be filed
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simultaneously with the College President, or 
designee. The Director of Employee Relations, or 
designee, shall issue a written response to the grievant 
and UUP within 20 working days after receipt of the 
Step 3 appeal, unless UUP’s appeal to Step 3 contains 
a request for a meeting with the Director of Employee 
Relations, or designee. If such meeting has been re­
quested, the Director of Employee Relations, or 
designee, shall schedule a meeting with the grievant 
within 10 calendar days after receipt of the appeal. 
UUP shall accompany and represent the grievant at 
such meeting. The Step 3 response shall be issued 
within 20 working days after the meeting.
d. Step 4. 1. If the response at Step 3 does not 
resolve the grievance, UUP, upon grievant’s request, 
through its President, or designee, may proceed to ar­
bitration by filing with the Director of'Employee 
Relations, within 10 working days after receipt of the 
Step 3 response, written notice of intent to proceed to 
arbitration.
2. Notices of intent to proceed to arbitration must 
include a proposed statement of the issue to be 
decided.
§ 7.6 Procedures Applicable to Grievance Steps
a. Step 1 shall be informal but the grievant, and the 
grievant’s representative upon grievant’s request, 
shall meet with the College President, or designee, 
for the purpose of discussing the grievance.
b. Steps 2 and 3 are intended primarily to be 
reviews of the existing grievance file; however, 
additional evidence may be submitted. If meetings at 
Steps 2 and 3 have not been requested, any additional 
evidence at such Steps must be submitted in writing.
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If meetings at Steps 2 and 3 have been requested, any 
additional evidence may be submitted at such 
meetings in writing or by means of testimony. 
Presence of grievants at such meetings may be 
waived by mutual agreement of the parties.
c. Notwithstanding any other provision of this 
Article, neither the grievant nor UUP, as grievant’s 
representative, shall be permitted to allege violations 
other than those specified in writing in the grievance 
filed at Step 1 or initially filed at Step 2.
d. A grievance may be withdrawn at any time by 
the grievant, or UUP as grievant’s representative.
§ 7.7 Procedures Applicable to Arbitration
a. Selection of Arbitrators
The State and UUP shall jointly agree as soon as 
feasible after the execution of this Agreement on a 
panel of at least ten (10) contract arbitrators. Each 
member of the panel shall be assigned a number in 
rotation and shall be appointed in the order 
established after assignment of such numbers. The 
State agrees to take the necessary steps to administer 
the panel including, but not limited to identifying 
arbitrators’ availability, notifying them of their 
appointment and assisting in arranging for hearing 
rooms.
b. Authority of the Arbitrator
1. The arbitrator shall neither add to, subtract 
from, nor modify the terms or provisions of this 
Agreement or the procedural steps of the Policies 
specified in Section 7.2, Definition, of this Article. 
The arbitrator shall confine the decision and award 
solely to the application and/or interpretation of this 
Agreement or whether such procedural steps of the 
Policies have been followed. Where provisions of this
15
Agreement or the procedural steps of the Policies 
referred to in this paragraph call for the exercise of 
judgment, the arbitrator shall not substitute his/her 
judgment for that of the official making such 
judgment, but shall be confined to a determination as 
to whether this Agreement or such procedural steps of 
the Policies have been followed. If the arbitrator 
determines that this Agreement or the procedural 
steps of the Policies referred to in this paragraph have 
not been followed, the arbitrator may fashion an 
appropriate remedy. In m atters involving 
appointment or reappointment, if the arbitrator 
determines that the failure to follow this Agreement 
or the procedural steps of the Policies referred to in 
this paragraph has been significant, the remedy may 
provide for an appointment not to exceed one year. 
The arbitrator shall not have the authority to grant a 
continuing or permanent appointment. Under Article 
XI of the Policies continuing or permanent 
appointment may be granted only by the State 
University Chancellor.
2. The arbitrator shall be confined to the precise 
issue submitted for arbitration and shall have no 
authority to determine any other issue.
c. Arbitrability
1. In the event a disagreement exists regarding the 
arbitrability of an issue, the arbitrator shall determine 
initially whether the issue in dispute is arbitrable 
under the express terms of this Agreement. At the 
request of either party, such determination shall be 
made by a written decision and award. Once the 
arbitrator has determined that the issue is arbitrable in 
accordance with provisions of this subdivision, the 
arbitrator shall proceed to determine the merits of the 
issue.
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d. Time and Place of Meeting
1. The arbitrator shall hold the hearing in Albany, 
unless otherwise agreed to by the parties, within 15 
working days of the acceptance of the arbitrator’s 
selection or as soon thereafter as is practicable. The 
arbitrator shall issue a decision and award upon an 
issue within 30 calendar days of the hearing, unless 
additional time is agreed to by the parties.
e. Effect of Decision and Award
1. The decision and award of the arbitrator shall be 
final and binding upon the State, UUP and the 
grievant to the extent permitted by provisions of this 
Agreement and applicable law.
f. Fees and Expenses
1. All fees and expenses of the arbitrator shall be 
divided equally between the parties. Each party shall 
be responsible for the cost of preparing and presenting 
its own case.
§ 7.8 Miscellaneous Provisions
a. Time Limits
1. All of the time limits contained in this Article 
may be extended by mutual agreement of the parties. 
Extensions shall be confirmed in writing by the party 
requesting the extension. Upon failure of the State or 
its representatives to provide a response within the 
time limits provided in this Article, the grievant, or 
UUP as the grievant’s representative, may appeal to 
the next Step. Upon failure of the grievant, or UUP as 
grievant’s representative, to file a grievance or 
grievance appeal within the time limits provided in 
this Article, the grievance shall be deemed to have 
been withdrawn.
17
b. Mailing
1. All grievances, grievance appeals and responses 
shall be transmitted by certified or registered mail, 
return receipt requested or by personal service on the 
grievant or his or her representative or on the 
individual responsible for conducting the review. 
Upon personal service the recipient of such 
documents, upon request, shall acknowledge, in 
writing, the receipt thereof. Proof of personal service 
shall specify the person who was served and the date, 
place and manner of service.
2. All time limits set forth in this Article shall be 
measured from the date of receipt. Where service is 
by registered or certified mail, the date of receipt 
shall be that date appearing on the return receipt, 
provided, however, that the time limits for the 
submission of a grievance or the filing of an appeal or 
demand for arbitration or issuance of a step response 
shall be determined from the date of personal service 
or mailing by certified or registered mail, return 
receipt requested, as evidenced by the official 
postmark appearing on the receipt for certified or 
registered mail.
c. Precedent
1. Grievances resolved at either Steps 1, 2, or 3 
shall not constitute a precedent in any arbitration 
proceeding unless agreed to in writing by the Director 
of Employee Relations and UUP, acting through its 
President.
d. Retroactivity
1. A settlement of, or an arbitrator’s decision and 
award upon, a grievance may or may not be
18
retroactive as the equities of each case may demand,
! but in no case shall such resolution be retroactive to a 
date earlier than 45 calendar days prior to the date the J  grievance was first filed.
e. “ Working days”  as used in this Article shall 
mean Monday through Friday, excluding holidays.
§ 7.9 Applicability
a. This Article shall not apply to any matter which 
relates to College by-laws, policies, operating 
procedures, or any other form of guideline by 
whatsoever name, whether pertaining to a unit, 
department, division, school or any other level of 
organization of a College and whether appearing in a 
College handbook or any other document, which are 
developed by professional staff at a College for the 
conduct of the affairs of the College or its sublevels of 
organization.
ARTICLE 8
Labor-Management Meetings
§ 8.1 The purpose of this Article shall be to 
provide a forum to discuss, consider and attempt to 
resolve, where appropriate and consistent with the 
terms of this Agreement, matters of interest to either 
or both parties identified below.
§ 8.2 Representatives of the Governor’s Office of 
Employee Relations shall meet with UUP 
representatives at mutually agreed upon times to 
discuss matters of interest raised by either party. If 
desired by the other party, the party requesting the 
meeting shall submit a written agenda in advance of 
the meeting.
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§ 8.3 The Chancellor, or designee, shall meet 
with UUP representatives twice each semester for the 
purpose of discussing matters of interest raised by 
either party, including those matters necessary to the 
implementation and administration of this Agreement 
which are University-wide in nature. A written 
agenda shall be submitted by UUP to the Chancellor 
no less than five days before the scheduled date of the 
meeting. At the discretion of the Chancellor, 
additional matters for discussion may be placed on the 
agenda. Nothing contained herein shall prevent the 
Chancellor, or designee, and UUP representatives 
from meeting on a less frequent basis upon mutual 
agreement.
§ 8.4 A College President, or designee, shall meet 
with local UUP representatives once each month to 
discuss matters of interest raised by either party, 
including those m atters necessary to the 
implementation and administration of this Agreement 
which are local in nature. A written agenda shall be 
submitted by UUP to the College President no less 
than five days before the scheduled date of the 
meeting. At the discretion of the College President, 
additional matters for discussion may be placed on the 
agenda with a minimum of two working days’ notice 
to the local UUP. Nothing contained herein shall 
prevent the College President, or designee, and local 
UUP representatives from meeting on a less frequent 
basis upon mutual agreement.
§ 8.5 In addition to the meetings specified in 
Section 8.3 and Section 8.4, UUP and the 
Chancellor, or designee, or UUP and the College 
President, or designee, may meet at mutually agreed
20
upon times other than those set forth above if matters 
of immediate interest to either party arise. If desired 
by the other party, the party requesting the meeting 
shall submit a written agenda in advance of the 
meeting.
ARTICLE 9 
Academic Freedom
§9 . 1  It is the policy of the University to maintain 
and encourage full freedom, within the law, of 
inquiry, teaching and research. In the exercise of this 
freedom faculty members may, without limitation, 
discuss their own subject in the classroom; they may 
not, however, claim as their right the privilege of 
discussing in their classroom controversial matter 
which has no relation to their subject.
§ 9.2 The principle of academic freedom shall be 
accompanied by a corresponding principle of 
responsibility.
§ 9.3 In their role as citizens, employees have the 
same freedoms as other citizens. However, in their 
extramural utterances employees have an obligation 
to indicate that they are not institutional 
spokespersons.
ARTICLE 10
No Discrimination
§ 10.1 The State agrees to continue its established 
policy prohibiting all forms of illegal discrimination,
21
including but not limited to discrimination with 
regard to race, creed, color, religion, national origin, 
sex, age, disability or marital status.
§ 10.2 UUP agrees to continue its established 
policy prohibiting discrimination on the basis of 
sexual orientation and all forms of illegal 
discrimination, including but not limited to 
discrimination with regard to race, creed, color, 
religion, national origin, sex, age, disability, marital 
status.
§ 10.3 Neither the State nor UUP shall 
deliberately discriminate against an employee as a 
result of the proper exercise of the employee’s rights 
guaranteed by the Public Employees’ Fair 
Employment Act.
§ 10.4 Claims of illegal discrimination under 
Sections 10.1 and 10.2 shall, at the election of the 
employee, be subject to review in accordance with 
State and Federal procedures established for such 
purpose, but shall not be subject to review under 
provisions of Article 7, Grievance Procedure, of this 
Agreement. At the election of the employee, the 
SUNY grievance procedure for review of allegations 
of discrimination under Section 10.1 shall continue to 
be available to employees in the State University Pro­
fessional Services Negotiating Unit. Use of that pro­
cedure shall not deny an employee access to State and 
Federal procedures which exist for the purpose of 
reviewing alleged illegal discrimination. An 
employee availing him or herself of this SUNY 
grievance procedure for review of allegations of 
discrimination may, at the employee’s request, elect 
to be represented by UUP.
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§ 10.5 Claims of illegal discrimination under 
Section 10.3 shall be subject to review under either 
provisions of Article 7, Grievance Procedure, of this 
Agreement, or provisions of the Public Employees’ 
Fair Employment Act at the election of the employee, 
but in no event shall the employee be permitted to 
elect review in both forums.
ARTICLE 11 
Employee Organization Leave
§11.1 UUP Meetings
a. Delegate Assembly — UUP delegates, State 
employee members of its Executive Board, the 
Parliamentarian, and chairpersons of its standing 
committees required by UUP’s constitution and by­
laws to attend meetings of the Delegate Assembly 
shall be granted up to three days of employee 
organization leave per Agreement year, including 
travel time, for attendance at delegate meetings. 
Under special circumstances and upon advance 
request, additional employee organization leave for 
additional delegate meetings may be granted by the 
Director of Employee Relations.
b. Executive Board — Each State employee 
member of UUP’s Executive Board and the 
Parliamentarian shall be granted up to eight days of 
employee organization leave per Agreement year, 
including travel time, for attendance at Executive 
Board meetings. An employee who succeeds a 
member of such Board or succeeds as the 
Parliamentarian shall be granted the balance of
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employee organization leave available to such 
member or the Parliamentarian for the Agreement 
year for attendance at Board meetings.
c. Standing Committees—There shall be available a 
total of 284 employee organization leave days per 
contract year for use by State employee members of 
UUP’s Standing Committees on Negotiations, 
Grievance, Legislation, Membership, Finance, 
Elections and Credentials, and Affirmative Action.
d. Ad Hoc Committees — In each year of this 
Agreement a total of 20 days of employee 
organization leave shall be made available for use by 
employees designated by UUP to participate in 
meetings of UUP’s ad hoc committees.
e. Empire State College Executive Board—Each 
State employee member of UUP’s Empire State 
College Executive Board shall be granted up to three 
days of employee organization leave per agreement 
year, including travel time, for attendance at 
meetings of the Board. An employee who succeeds 
the member of such Board shall be granted the 
balance of the employee organization leave available 
to such member for the Agreement year for 
attendance at Board meetings.
§ 11.2 Grievances
a. UUP Chapter Grievance Chairpersons shall be 
granted reasonable and necessary employee 
organization leave, including travel time, for the 
purpose of processing grievances in accordance with 
Article 7, Grievance Procedure, and Article 19, 
Discipline, of this Agreement.
b. Employees who file grievances under Article 7, 
Grievance Procedure, or Article 19, Discipline, of
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this Agreement shall be granted reasonable and 
necessary employee organization leave, including 
travel time, to attend meetings, reviews or hearings 
which are scheduled by the State, or its 
representatives, in accordance with the procedures 
established in Article 7, Grievance Procedure, and 
Article 19, Discipline, of this Agreement.
§ 11.3 Negotiations with the State 
a. A reasonable number of employees serving on 
UUP’s negotiating team shall be granted reasonable 
and necessary employee organization leave, including 
travel time, for the purpose of negotiating with 
representatives of the State.
§ 11.4 Labor-Management Meetings 
a. A reasonble number of employees shall be 
granted reasonable and necessary employee 
organization leave, including travel time, for the 
purpose of participating in mutually scheduled labor- 
management meetings pursuant to Article 8 of this 
Agreement.
§ 11.5 Leaves for Full-Time Union Activity 
Employees elected to office in UUP as President, 
Vice President — Academics, Vice President — Pro­
fessionals, Secretary and Treasurer, and one 
employee elected to full time office in an affiliate of 
UUP may be granted, upon their request, leaves of 
absence with full salary from their regular positions 
for the purpose of serving as elected officials in UUP 
or as an elected official in an affiliate of UUP in ac­
cordance with the provisions of Section 46 of Chapter 
283 of the Laws of 1972.
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§ 11.6 General Provisions
a. Employee organization leave shall be leave 
with pay and without charge to the employee’s leave 
credits.
b. For the purpose of determining whether an 
employee is eligible to receive travel time credit, 
travel time as used in this Article shall mean actual 
and necessary time spent in travel during normal 
business hours only.
c. Requests for employee organization leave shall 
be made to the College President, or designee, with 
reasonable advance notice. Employee organization 
leave for UUP meetings as provided above in Section 
11.1 shall not be granted unless UUP provides the 
Director of Employee Relations, or designee, with 
five days advance notice of the purpose and dates for 
which leave is requested and the names and College 
work locations of employees for whom such leave is 
requested.
d. UUP shall provide to the Director of Employee 
Relations within 30 days after the execution of this 
Agreement, and quarterly thereafter, a list of UUP 
officers, chapter officers, and other employees 
eligible for employee organization leave pursuant to 
Sections 11.1, 11.2, 11.3, and 11.5 of this Article, 
together with the College work locations of such 
employees.
e. UUP recognizes that use of employee 
organization leave shall not impair services rendered 
to the public. The State recognizes that employee 
organization leave shall not be unreasonably 
withheld. In the event employee organization leave is 
withheld, the employee shall be given the reasons, in 
writing, for such decision.
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ARTICLE 12
College Meeting Space
§ 12.1 Where there is appropriate meeting space 
at a College, it shall be made available to UUP for 
specific meetings provided that (a) UUP agrees to 
reimburse the State for any additional expense 
incurred in the furnishing of such space, (b) request 
for use of such space is made in advance pursuant to 
rules of the College concerned, and (c) there is no 
conflict with prior scheduled uses of such space.
ARTICLE 13
Bulletin Boards
§ 13.1 UUP shall be permitted to post notices of 
its activities and matters of UUP concern on one 
bulletin board in each department at a College. Such 
material shall be signed by a designated official of 
UUP or its appropriate chapter. No material shall be 
posted which is derogatory of any person or 
organization, or which constitutes election campaign 
material for or against any person, organization, or 
faction thereof, except that election material relating 
to internal UUP elections may be posted on such 
bulletin boards.
§ 13.2 Any bulletin board material objected to by 
the State or its representatives as being in violation of 
this Article shall be promptly removed. Within two 
working days after such removal, the local UUP 
chapter president will be provided with a written
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statement of the reasons. Such removal may be 
contested pursuant to the grievance procedure 
contained in Article 7 of this Agreement.
ARTICLE 14
Mail Distribution
§ 14.1 UUP shall have the right to use intra- 
College mail distribution services and mailboxes for 
distribution at a College of addressed UUP printed 
matter. Methods for implementing this provision at a 
College shall be consistent with the College’s 
operating needs.
ARTICLE 15
Payroll Deduction
§ 15.1 UUP shall have the exclusive right to the 
payroll deduction of employee organization 
membership dues for employees and no other 
employee organization shall be accorded any such 
membership dues payroll deduction privilege.
ARTICLE 16
Lists
§ 16.1 The State shall provide UUP, on a 
quarterly basis, with two lists of employees in the 
State University Professional Services Negotiating 
Unit which shall include employees’ names, 
addresses of record, line numbers, titles, professional 
ranks and salaries. Where available, an employee’s 
date of initial appointment and current type of
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appointment, e.g., term, permanent, continuing, 
temporary, will also be provided.
§ 16.2 The State shall include UUP on its mailing 
lists for distributions to all employees on a 
University-wide or College-wide basis. The College 
President, or designee, shall include UUP and its 
College Chapter on the mailing list for distributions to 
all employees on a College-wide basis. UUP shall 
include the State, the Chancellor, or designee, and the 
College Presidents on its mailing lists for 
distributions to employees. A College Chapter of 
UUP shall include the College President on its 
mailing list for distributions to all employees on a 
College-wide basis. Each party shall designate its 
address or addresses for these purposes.
§ 16.3 UUP shall provide the State, on a quarterly 
basis, with a list of the names, College work 
locations, UUP titles and University titles of each of 
its statewide and chapter officers, Executive Board 
members, Delegate Assembly members, Standing 
Committee members and Chapter Grievance 
Chairpersons. As UUP Ad Hoc Committees are 
established, UUP shall also provide the State with the 
information described herein relative to Ad Hoc 
Committee members.
§ 16.4 At the beginning of each semester, each 
College shall provide the local UUP Chapter with the 
names of employees of the College who commenced 
leaves of absence, the names of employees who were 
separated from employment at the College during the 
previous semester, and a list of new employees at the 
College, which list shall contain the information
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described in Section 16.1. Each College shall also 
provide a copy of the information described in this 
Section to the UUP central office.
ARTICLE 17 
Information and Data
§ 17.1 The State shall make available to UUP, 
upon its reasonable request and within a reasonable 
time thereafter, such statistics and financial 
information related to the collective negotiating unit 
and in the possession of the State as are necessary for 
the preparation for collective negotiations and the 
processing of grievances. It is understood that this 
shall not be construed to require the State to compile 
information and statistics in any specific form unless 
mutually agreeable.
§ 17.2 Each employee shall be responsible for 
providing the College President, or a designee, with 
his/her current home address and telephone number 
and for keeping such information current. Such 
information shall be maintained for official College 
use only.
ARTICLE 18
Board of Trustees’ Meetings
§ 18.1 The Chancellor, or designee, will furnish 
UUP with copies of all proposed changes in Policies 
affecting terms and conditions of employment prior to 
action thereon by the Board.
§ 18.2 The Chancellor, or designee, will furnish
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UUP with a copy of the tentative advance agenda of 
each meeting of the Board at the same time it is made 
available to the members of the Board. Additionally, 
following approval by the Board of Trustees of the 
minutes of its meetings, the Chancellor, or designee, 
will furnish UUP with a copy of those minutes the 
Board makes public.
§ 18.3 UUP may request to meet with the 
Chancellor, or designee, in order to discuss matters 
described in Section 18.1 which appear on the 
Board’s agenda. Such discussion shall take place 
prior to the Board meeting. The Chancellor will 
recommend, where the Chancellor believes it to be 
appropriate, that the Board or its representatives meet 
with UUP for the purpose of discussing such issues. 
This shall not preclude UUP from directly requesting 
a meeting with the Board of Trustees or its 
appropriate committee.
§ 18.4 The Board of Trustees of the University shall 
have the right in its judgment to change its Policies 
from time to time hereafter, after consultation 
pursuant to this Article. Nothing contained in this 
Agreement or actions pursuant thereto shall be 
deemed a waiver by the State or UUP of their right to 
assert, at any time hereafter, that the subjects of the 
Policies may or may not be appropriate subjects of 
collective negotiations.
ARTICLE 19
Discipline
§ 19.1 Purpose
The purpose of this Article is to provide a prompt.
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equitable and efficient procedure for the imposition of 
discipline for just cause. Both parties to this Agree­
ment recognize the importance of counseling and the 
principle of corrective discipline. Prior to initiating 
formal disciplinary action pursuant to this Article, the 
College President, or designee, is encouraged to 
resolve matters of discipline informally; provided, 
however, such informal action shall not be construed 
to be a part of the disciplinary procedure contained in 
this Article and shall not restrict the right of the Col­
lege President, or designee, to consult with or other­
wise counsel employees regarding their conduct or to 
initiate disciplinary action.
§ 19.2 Definitions
a. “ Discipline” shall be defined as the imposition 
of a penalty by means of the procedure specified in 
Section 19.4.
b. “ Days” shall mean working days, Monday 
through Friday, excluding holidays.
c. “ Service” shall mean the act of delivering, in 
accordance with provisions of this Article, a notice of 
discipline. Service shall be effective three days from 
the time of personal service or, in the event of mail­
ing, which shall be by certified or registered mail, 
return receipt requested, three days from the date the 
employee or any other person accepting delivery has 
signed the return receipt or the date the notice is 
returned to the College President, or designee, 
undelivered.
d. “ Party” shall mean the State and either the 
employee upon whom discipline is sought to be im­
posed or the employee’s representative selected pur­
suant to Section 19.8 of this Article.
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Discipline shall be imposed upon employees only 
pursuant to this Article; provided, however, that pro­
visions of this Article shall not apply to the termina­
tion of employees serving on temporary or proba­
tionary appointments, which may be terminated at 
any time in accordance with provisions of Article XI 
of the Policies, and provided further that provisions 
of this Article shall not apply to non-renewal of term 
appointments pursuant to Article XI of the Policies, 
terminations of employees due to mental or physical 
incapacity pursuant to Article XV of the Policies or 
terminations of employees pursuant to Article 35, 
Retrenchment, of this Agreement.
§ 19.4 Disciplinary Procedure
a. Discipline shall be imposed only for just cause. 
Where the College President, or designee, seeks to 
impose discipline, notice of such discipline shall be 
made in writing and served upon the employee in per­
son or by registered or certified mail, return receipt 
requested, to the employee’s address of record. The 
conduct for which discipline is being imposed and the 
penalty proposed shall be specified in the notice. The 
notice served on the employee shall contain a detailed 
description of the alleged acts and conduct including 
reference to dates, times and places.
b. The penalty proposed may not be implemented 
until the employee (1) fails to file a disciplinary 
grievance within 10 days of service of the notice of 
discipline, or (2) having filed a disciplinary 
grievance, fails to file a timely appeal to disciplinary 
arbitration, or (3) having appealed to disciplinary ar­
bitration, until and to the extent that it is upheld by
§ 19.3 Applicability
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the disciplinary arbitrator, or (4) until the matter is 
settled.
c. The notice of discipline may be the subject of a 
disciplinary grievance which shall be filed with the 
Chancellor, or designee, in person or by registered or 
certified mail, return receipt requested, by the 
employee, or the employee’s representative, on a 
disciplinary grievance form to be provided by the 
State, within 10 days of the date of service of notice 
of discipline. The employee, or the employee’s 
representative, shall be entitled to a meeting to pre­
sent the employee’s position to the Chancellor, or 
designee, within 10 days of the date of filing of the 
disciplinary grievance. The purpose of the meeting 
shall be the possible adjustment of the matter and 
need not involve the presentation of evidence or 
specification of particulars by either party. The 
meeting provided for herein may be waived by the 
employee, in writing, on the grievance form, only in 
accordance with provisions of Section 19.7(b). If the 
meeting has not been waived but cannot be held 
within 10 working days of the date of filing of the 
disciplinary grievance by reason of the unavailability 
of the employee, or the employee’s representative, or 
on such other date as may be mutually agreed upon, 
the Chancellor, or designee, may, at the option of the 
Chancellor, or designee, review the disciplinary 
grievance on the basis of the existing record. The 
Chancellor, or designee, shall provide the employee, 
or the employee’s representative, with a response in 
writing by registered or certified mail, return receipt 
requested, or by personal service within five days of 
the meeting or review.
d. If the disciplinary grievance is not settled or 
otherwise resolved, it may be appealed to disciplinary
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arbitration by the employee, or the employee’s 
representative, within 10 days of receipt of the 
response of the Chancellor, or designee. Notice of ap­
peal to disciplinary arbitration shall be filed by 
registered or certified mail, return receipt requested, 
or by personal service upon the Director of Employee 
Relations, or designee. A copy of the appeal shall be 
sent simultaneously to the College President and the 
Chancellor’s designee.
e. The State and UUP shall jointly agree, within 15 
days of the execution of this Agreement, on a 
25-member panel of disciplinary arbitrators. Each 
member of the panel shall be assigned a number in 
rotation and, in the event of a disciplinary arbitration, 
the first arbitrator in order who is available to conduct 
a hearing within 10 days of appointment shall serve as 
the arbitrator. The State agrees to perform activities 
necessary to appropriate administration of the panel 
including, but not limited to, identifying arbitrators’ 
availability, notifying them of their appointment and 
assisting in arranging for hearing rooms.
f. The disciplinary arbitrator shall hold a hearing 
within 10 days of appointment, or as soon thereafter 
as practical, or within such other period as may be 
mutually agreed upon by the parties, recognizing, 
however, that except in unusual circumstances a hear­
ing should be concluded within 30 days of the ap­
pointment of the arbitrator. The disciplinary arbitrator 
shall render a decision within five days of the close of 
the hearing, or within five days after receipt of the 
transcript, if either party elects a transcript, or within 
such other time as may be mutually agreed upon by 
the parties.
g. Either party wishing a transcript of a dis­
ciplinary arbitration hearing may provide for one at its
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expense and shall provide a copy to the arbitrator and 
the other party; provided, however, the decision to 
make a transcript must be announced at the beginning 
of the hearing and the transcript must cover the entire 
hearing, not just a portion thereof. Delays in the 
preparation of a transcript shall not constitute a basis 
for delays in scheduling hearing dates.
h. The disciplinary arbitrator shall be confined to 
determinations of guilt or innocence and the ap­
propriateness of proposed penalties. The disciplinary 
arbitrator may consider issues of timeliness, including 
those arising pursuant to Section 19.9, but shall 
not consider alleged violations of provisions of this 
Agreement, which shall be subject only to the provi­
sions of Article 7, Grievance Procedure, of this 
Agreement. The disciplinary arbitrator shall neither 
add to, subtract from nor modify the provisions of this 
Agreement. The disciplinary arbitrator’s decision 
with respect to guilt or innocence, penalty, or prob­
able cause for suspension, pursuant to Section 19.7 of 
this Article, shall be final and binding upon the par­
ties, and the disciplinary arbitrator may approve, 
disapprove or take any other appropriate action war­
ranted under the circumstances, including ordering 
reinstatement and back pay for all or part of the 
period of suspension. If the disciplinary arbitrator, 
upon review, finds probable cause for the suspension, 
the arbitrator may consider such suspension in deter­
mining the penalty to be imposed.
i. All fees and expenses of the arbitrator, if any, 
shall be divided equally between the State and UUP 
or the employee if not represented by UUP. Each par­
ty shall bear the cost of preparing and presenting its 
own case. The estimated arbitrator’s fee and expenses
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and estimated expenses of the arbitration may be col­
lected in advance of the hearing.
§ 19.5 Settlements
a. A disciplinary grievance may be settled at any 
time following the service of a notice of discipline. 
The terms of the settlement shall be reduced to 
writing on the disciplinary grievance form to be pro­
vided by the State. An employee offered such a settle­
ment shall be offered a reasonable opportunity to have 
a representative present before the employee is re­
quired to execute it.
§ 19.6 Effect of Settlement and Arbitrator’s 
Award
a. All settlements and arbitrators’ awards shall be 
final and binding upon the State, UUP, the employee 
and the employee’s representative if other than UUP.
§ 19.7 Suspension Before Notice of Discipline
a. Prior to issuing a notice of discipline or the com­
pletion of the disciplinary grievance procedure provid­
ed for in this Article, an employee may be suspended, 
without pay, by the appointing authority only pur­
suant to paragraphs (1) or (2) of this Section.
1. The appointing authority, or its designee, 
may suspend, without pay, an employee when the ap­
pointing authority, or its designee, determines that 
there is probable cause that such employee’s con­
tinued presence on the job represents a potential danger 
to persons or property or would severely interfere 
with its operations. Such determination shall be 
reviewable by the disciplinary arbitrator. A notice of 
discipline shall be served no later than five days 
following any such suspension.
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2. The appointing authority, or its designee, 
may suspend, without pay, an employee charged with 
the commission of a crime. Such employee shall 
notify the appointing authority in writing of the 
disposition of any criminal charge including a cer­
tified copy of such disposition within five days 
thereof. Within 30 calendar days following such 
suspension under this paragraph, or within five days 
from receipt by the appointing authority of notice of 
disposition of the charge from the employee, 
whichever occurs first, a notice of discipline shall be 
served on such employee or the employee shall be 
reinstated with back pay. Nothing in this paragraph 
shall limit the right of the appointing authority, or its 
designee, to take disciplinary action during the 
pendency of criminal proceedings.
b. Where an employee has been suspended, the 
employee may, in writing, waive the meeting with the 
Chancellor, or designee, at the time of filing a 
disciplinary grievance. In the event of such waiver, 
the employee shall file the disciplinary grievance 
form, within the prescribed time limits for filing a 
grievance with the Chancellor, or designee, directly 
with the Director of Employee Relations, or 
designee, in accordance with the provisions of Sec­
tion 19.4(d).
§ 19.8 Representation
a. An employee may represent himself/herself 
or be accompanied for purposes of representation by 
UUP or counsel at any stage of the disciplinary pro­
cedure contained in this Article; provided, however, 
an employee’s representative may only act on the 
employee’s behalf, in the absence of the employee, 
upon mutual agreement of the parties.
38
§ 19.9 Limitation
a. An employee shall not be disciplined for acts, 
except those which would constitute a crime, which 
occurred more than one year prior to the service of the 
I notice of discipline. The employee’s whole record of 
employment, however, may be considered with 
respect to the appropriateness of the penalty to be im­
posed, if any.
§ 19.10 Miscellaneous Provisions
a. Mailing
1. All grievances, grievance appeals and 
responses shall be transmitted by certified or 
registered mail, return receipt requested or by per­
sonal service on the grievant or his or her represen­
tative or on the individual responsible for conducting 
the review. Upon personal service the recipient of 
such documents, upon request, shall acknowledge, in 
writing, the receipt thereof. Proof of personal service 
shall specify the person who was served and the date, 
place and manner of service.
2. All time limits set forth in this Article shall be 
measured from the date of receipt. Where service is 
by registered or certified mail, the date of receipt 
shall be that date appearing on the return receipt, pro­
vided, however, that the time limits for the submis­
sion of a grievance or the filing of an appeal or de­
mand for arbitration or issuance of a step response 
shall be determined from the date of personal service 
or mailing by certified or registered mail, return 
receipt requested, as evidenced by the official 
postmark appearing on the receipt for certified or 
registered mail.
39
ARTICLE 20
Direct Compensation
§ 20.1 The State shall prepare, secure introduction 
and recommend passage by the Legislature of ap­
propriate legislation in order to provide the benefits 
described in this Article.
§ 20.2
(a) The basic annual salaries of incumbents of 
positions in the State University in the Professional 
Services Negotiating Unit as of June 30, 1982, as in­
creased by Article 20.4(b) and (d) of the 1979-82 
Agreement, shall be increased by nine percent com­
mencing (1) July 1, 1982, for employees having a 
calendar year or college year professional obligation, 
or (2) September 1, 1982, for employees having an 
academic year professional obligation, except that 
certain incumbents at the State University of New 
York at Binghamton and the Agricultural and 
Technical Colleges heretofore specifically identified 
by the Department of Audit and Control for the pur­
pose of establishing the effective date of eligibility for 
salary increases shall be granted said increase in basic 
annual salary commencing July 1, 1982.
(b) Notwithstanding the provisions of subdivi­
sion (a) of this section, an employee in service on 
April 30, 1982, whose employment expires prior to 
June 30, 1982 who would have been eligible for the 
salary increase provided for in subdivision (a) of this 
section if employment had continued through June 
30, 1982, shall be eligible for the salary increase 
provided for in subdivision (a) of this section if the 
employee is reemployed in an equivalent position at 
the start of the academic year commencing on or after 
July 1, 1982.
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(c) Notwithstanding the provisions of subdivi­
sion (a) of this section, an employee in service during 
a portion of the 12-month period commencing on July 
1, 1981, for at least a semester or equivalent, but 
whose employment expires prior to June 30, 1982, 
shall be eligible for the salary increase provided for in 
subdivision (a) of this section if the employee is 
reemployed in an equivalent position for at least a 
semester, or equivalent, of the 12-month period 
commencing on or after July 1, 1982.
(d) There shall be available an amount equal to 
one percent of the total of the salaries on June 30, 
1982, as increased by Article 20.4(b) and (d) of the 
1979-82 Agreement, of incumbents entitled to a 
salary increase pursuant to subdivision (a) of this sec­
tion, for distribution to such incumbents by the State 
University Trustees in their discretion. Such distribu­
tion shall occur on July 1, 1983 and shall be retroac­
tive to July 1, 1982 or September 1, 1982 as ap­
propriate to the professional obligation or date of 
eligibility for salary increases.
(e) (1) Salary minimums shall be established for 
the following ranks or grades or positions equated to 
them and shall be effective on the dates of the salary 
increases provided pursuant to subdivision (a) of this 
section:
A cadem ic E m ployees P rofession al O bligation
(other than A cadem ic C alen dar
librarian  ranks) Year Year
Professor $21,800 $26,160
Associate Professor 16,895 20,274
Assistant Professor/
Lecturer 13,625 16,350
Instructor 11,445 13,734
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L ibrarians
Librarian
P rofessional O bligation  
C alen dar A cadem ic  Year 
Year a n d  C o llege Year 
$21,800 Reduce calender year
Associate Librarian
minimums by 16.67 
16,895 percent for academic
Sr. Assistant 
Librarian
year professional 
obligation. Ap- 
13,625 propriate pro rata
reduction in calendar
Assistant Librarian 11,445 year minimums for 
college year profes­
sional obligation.
P rofessional 
E m ployees  
PR-4 '
P rofession a l O bligation  
C alen dar A ca d em ic  Year 
Year a n d  C o llege  Year 
$21,800 Reduce calendar year
PR-3
minimums by 16.67 
16,895 percent for academic 
year professional
PR-2 13,625 obligation. Ap­
PR-1
propriate pro rata 
11,445 reduction in calendar 
year minimums for 
college year profes­
sional obligation.
(2) The salary minimums established in 
paragraph (1) of this subdivision shall not apply to 
employees who are not paid on the basis of a basic an­
nual salary. A part-time employee who is paid on the 
basis of a prorated basic annual salary and who is 
eligible to be paid a minimum basic annual salary
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shall be paid a minimum basic annual salary which 
shall be the appropriately prorated amount of the 
minimum basic annual salary that would have been 
paid to the employee had the employee been 
employed on a full-time basis.
(3) An incumbent promoted on or after the effec­
tive dates, appropriate to that incumbent’s profes­
sional obligation or date of eligibility for salary 
increases, of the salary increase provided for in subdivi­
sion (a) shall receive not less than the minimum basic
| annual salary for the rank or grade to which that in-
I cumbent has been promoted.
(4) An employee hired on or after the effective 
dates, appropriate to the employee’s professional 
obligation or date of eligibility for salary increases, of 
the salary increase provided for in subdivision (a) 
shall receive not less than the minimum basic annual 
salary for the rank or grade on the date the employee 
is placed in payroll status.
- (f) Incumbents to whom the provisions of Sub­
division (a) apply who are in employment status on 
June 30, 1982* will be entitled to a retroactive pay­
ment for service from July 1, 1981 or September 1, 
1981 as appropriate to the professional obligation or 
date of eligibility for salary increases, through June
* Provided, however, that employees who die or 
retire or are on authorized leave of absence without 
pay during the stated period shall receive pro rata 
payments based on the number of days served in such 
full-time employment status during the stated period 
in a similar manner as prescribed in Subdivision 9, 
Section 4 of Chapter 307 of the Laws of 1979.
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30, 1982 or August 31, 1982, as appropriate, to make 
up the difference between salary actually received 
and the salary which would have been received if the 
employees’ salary rate as of June 30, 1981 as increas­
ed by Article 20.4 (b) and (d) of the 1979-82 Agree­
ment had been increased by 0.6 percent on July 1, 
1981 or September 1, 1981. Such retroactive payment 
will be made as soon as practicable after funding 
authorization by the Legislature.
§ 20.3
(a) The basic annual salaries, as of June 30, 
1983, as increased by the provisions of 20.2(d), of in­
cumbents of positions in the State University in the 
Professional Services Negotiating Unit shall be in­
creased by eight percent commencing (1) July 1, 
1983, for employees having a calendar year or col­
lege year professional obligation, or (2) September 1, 
1983, for employees having an academic year profes­
sional obligation, except that certain incumbents at 
the State University of New York at Binghamton and 
the Agricultural and Technical Colleges heretofore 
specifically identified by the Department of Audit and 
Control for the purpose of establishing the effective 
date of eligibility for salary increases shall be granted 
said salary increase on July 1, 1983.
(b) There shall be available an amount equal to 
one percent of the total of the salaries on June 30, 
1983, as increased by 20.2(d), of incumbents entitled 
to a salary increase pursuant to subdivision (a) of this 
section, for distribution to such incumbents by the 
State University Trustees in their discretion. Such 
distribution shall occur on July 1, 1984, and shall be 
retroactive to July 1, 1983, or September 1, 1983, as
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appropriate to professional obligation or date of 
eligibility for salary increases.
(c) Notwithstanding the provisions of subdivi­
sion (a) of this section, an employee in service on 
April 30, 1983, whose employment expires prior to 
June 30, 1983, who would have been eligible for the 
salary increase provided for in subdivision (a) of this 
section if employment had continued through June 
30, 1983, shall be eligible for the salary increase pro­
vided for in subdivision (a) of this section if the 
employee is reemployed in an equivalent position at 
the start of the academic year commencing on or after 
July 1, 1983.
(d) Notwithstanding the provisions of subdivi­
sion (a) of this section, an employee in service during 
a portion of the 12-month period commencing on July 
1, 1982, for at least a semester or equivalent, but 
whose employment expires prior to June 30, 1983, 
shall be eligible for the salary increase provided for in 
subdivision (a) of this section if the employee is 
reemployed in an equivalent position for at least a 
semester, or equivalent, of the 12-month period 
commencing on or after July 1, 1983.
(e) (1) Salary minimums shall be established for 
the following ranks or grades or positions equated to 
them and shall be effective on the dates of the salary 
increases provided pursuant to subdivision (a) of this 
section:
Academ ic Em ployees P ro fession a l O bligation
(other than A ca d em ic C alen dar
librarian ranks) Year Year
Professor $23,544 $28,253
Associate Professor 
Assistant Professor/
18,247 21,896
Lecturer 14,715 17,658
Instructor 12,361 14.833
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L ibrarians
Librarian
P rofessional O bligation  
C alen dar A ca d em ic  Year 
Year a n d  C o llege  Year 
$23,544 Reduce calendar year
Associate Librarian
minimums by 16.67 
18,247 percent for academic
Sr. Assistant 
Librarian
year professional 
obligation. Ap- 
14,715 propriate pro rata
reduction in calendar
Assistant Librarian 12,361 year minimums for 
college year profes­
sional obligation.
P rofessional
E m ployees
PR-4
P ro fession a l O bliga tion  
C alen dar A ca d em ic  Year  
Y ear a n d  C o llege  Year 
$23,544 Reduce calendar year
PR-3
minimums by 16.67 
18,247 percent for academic
PR-2
year professional 
14,715 obligation. Ap­
PR-1
propriate pro rata 
12,361 reduction in calendar 
year minimums for 
college year profes­
sional obligation.
(2) The salary minimums established in 
paragraph (1) of this subdivision shall not apply to 
employees who are not paid on the basis of a basic an­
nual salary. A part-time employee who is paid on the 
basis of a prorated basic annual salary and who is 
eligible to be paid a minimum basic annual salary 
shall be paid a minimum basic annual salary which
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shall be the appropriately prorated amount of the 
minimum basic annual salary that would have been 
paid to the employee had the employee been 
employed on a full-time basis.
(3) An incumbent promoted on or after the effec­
tive dates, appropriate to that incumbent’s profes­
sional obligation or the date of eligibility for salary in­
creases, of the salary increase provided for in subdivi­
sion (a) shall receive not less than the minimum basic 
annual salary for the rank or grade to which that in­
cumbent has been promoted.
(4) An employee hired on or after the effective 
dates, appropriate to that employee’s professional 
obligation or date of eligibility for salary increases, of 
the salary increase provided for in subdivision (a) 
shall receive not less than the minimum basic annual 
salary for that employee’s rank or grade on the date 
the employee is placed in payroll status.
§ 20.4
(a) The basic annual salaries as of June 30, 1984, 
as increased by the provisions of Section 20.3(b), 
of incumbents of positions in the State Univer­
sity in the Professional Services Negotiating 
Unit shall be increased by eight percent commencing 
(1) July 1, 1984, for employees having a calendar 
year or college year professional obligation, or (2) 
September 1, 1984, for employees having an
academic year professional obligation except that cer­
tain incumbents at the State University of New York 
at Binghamton and the Agricultural and Technical 
Colleges heretofore specifically identified by the 
Department of Audit and Control for the purpose of 
establishing the effective date of eligibility for salary
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increases shall be granted said salary increase on July 
1, 1984.
(b) There shall be available an amount 
equal to one percent of the total of the salaries on June 
30, 1984, increased by the provisions of Section 
20.3(b), of incumbents entitled to a salary increase 
pursuant to subdivision (a) of this section, for distribu­
tion to such incumbents by the State University 
Trustees in their discretion. Such distribution shall 
occur on April 30, 1985, and shall be retroactive to 
July 1, 1984, or September 1, 1984, as appropriate to 
professional obligation or date of eligibility for salary 
increases.
(c) Notwithstanding the provisions of subdivision 
(a) of this section, an employee in service on April 
30, 1984, whose employment expires prior to June 
30, 1984, who would have been eligible for the salary 
increase provided for in subdivision (a) of this section 
if employment had continued through June 30, 1984, 
shall be eligible for the salary increase provided for in 
subdivision (a) of this section if the employee is I 
reemployed in an equivalent position at the start of the 
academic year commencing on or after July 1, 1984.
(d) Notwithstanding the provisions of sub­
division (a) of this section, an employee in service 
during a portion of the 12-month period commencing 
on July 1, 1983, for at least a semester or equivalent, 
but whose employment expires prior to June 30, 
1984, shall be eligible for the salary increase provided 
for in subdivision (a) of this section if the employee is 
reemployed in an equivalent position for at least a 
semester, or equivalent, of the 12-month period 
commencing on or after July 1, 1984.
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(e)(1) Salary minimums shall be established 
for the following ranks or grades or positions 
equated to them and shall be effective the dates of the 
salary increases provided pursuant to subdivision (a) 
of this section:
A cadem ic Employees P rofession al O bligation
(other than A cadem ic C alen dar
librarian  ranks) Year Year
Professor $25,428 $30,514
Associate Professor 
Assistant Professor/
19,707 23,648
Lecturer 15,893 19,071
Instructor 13,350 16,020
P ro fession a l O bligation  
C alen dar A cadem ic Year and  
Year C o llege Year 
$25,428 Reduce calendar year 
minimums by 16.67 
percent for academic 
19,707 year professional 
obligation. Appro­
priate pro rata
15,893 reduction in calendar 
year minimums for 
college year pro- 
13,350 fessional obligation.
P rofession al O bligation  
P rofessional C a len dar A cadem ic Year and
E m ployees Y ear C o llege  Year
PR-4 $25,428 Reduce calendar year
minimums by 16.67 
percent for academic
L ibrarians
Librarian
Associate Librarian 
Sr. Assistant Librarian 
Assistant Librarian
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P rofessional
E m ployees
P ro fessio n a l O bligation  
C a len d a r A cadem ic Year an d
PR-3
Year C o lleg e  Year 
19,707 year professional
PR-2 15,893 reduction in calendar
obligation. Appro­
priate pro rata
year minimums for 
college year pro-
PR-1 13,350 fessional obligation.
(e)(2) The salary minimums established in 
paragraph (1) of this subdivision shall not apply to 
employees who are not paid on the basis of a basic an­
nual salary. A part-time employee who is paid on the 
basis of a prorated basic annual salary and who is 
eligible to be paid a minimum basic annual salary 
shall be paid a minimum basic annual salary which 
shall be the appropriately prorated amount of the 
minimum basic annual salary that would have been 
paid to the employee had the employee been 
employed on a full-time basis.
(e)(3) An incumbent promoted on or after 
the effective dates, appropriate to that incumbent’s 
professional obligation or the date of eligibility for 
salary increases, of the salary increase provided for in 
subdivision (a) shall receive not less than the 
minimum basic annual salary for the rank or grade to 
which that incumbent has been promoted.
(e)(4) An employee hired on or after the 
effective dates, appropriate to that employee’s profes­
sional obligation or date of eligibility for salary in­
creases, of the salary increase provided for in subdivi­
sion (a) shall receive not less than the minimum basic
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annual salary for that employee’s rank or grade on the 
date the employee is placed in payroll status.
§ 20.5 The increases in salary payable pursuant to 
this Article shall apply on a prorated basis to in­
cumbents, otherwise eligible to receive an increase in 
salary pursuant to this Article, who are paid on an 
hourly or per diem basis, or who serve on a part-time 
basis, or who are paid on any basis other than at an 
annual salary rate. (Excluding those employees 
deemed to be casual pursuant to the resolution of IP 
charge U-5724).
§ 20.6 Nothing contained herein shall prevent the 
University, in its discretion, from granting further up­
ward salary adjustments to individual employees.
§ 20.7 “ Basic annual salary” is the amount of an­
nual compensation payable to an employee for the 
performance of the employee’s professional obliga­
tion, as such obligation is set forth under Appointment 
Year in Article XI of the Policies of the State University 
Trustees, from State monies appropriated for such 
purpose.
§ 20.8 The State shall be authorized to extend the 
payroll cycle of employees by up to one full payroll 
period, provided that such extension may be made on­
ly once during the term of this agreement and shall be 
instituted during the first year of the agreement to 
continue in effect thereafter. When employees leave 
State service, their final salary check shall be issued 
at the end of the payroll period next following the 
payroll period in which their service is discontinued. 
This final salary check shall be paid at the employee’s 
then-current salary rate.
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§ 20.9(a) The present inconvenience pay program 
provided to employees in the classified service of the 
Executive Branch of State service shall be extended to 
professional employees in the Professional Services 
Negotiating Unit.
(b) The annual rate of inconvenience pay shall 
be $400.
ARTICLE 21
Disparity Fund
§ 21.1 The State agrees to make every effort to ad­
dress demonstrated salary disparities which may exist | 
within the unit. To this end, the State shall prepare, 
secure introduction and recommend passage of 
legislation in the amount of One Million ($1,000,000) | 
dollars in each of the second and third years of this 
Agreement to be used to correct demonstrated salary 
disparities within the Professional Services [ 
Negotiating Unit. Expenditure of the funds shall be 
accomplished in the following manner:
§ 21.2 A joint SUNY/UUP committee consisting 
of three members appointed by the Chancellor and 
three members appointed by the President of UUP 
shall be established to review perceived salary 
disparities, including, but not limited to retention 
and recruitment problems and salary disparities by ti­
tle based on comparisons within or outside the 
University. Joint recommendations to correct 
demonstrated salary disparities shall be made by the | 
committee to the Director of the Governor’s Office of 
Employee Relations. The Director shall review the 
joint recommendations of the Committee and shall 
forward those recommendations which are not incon-
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sistent with statewide policy to the Director of the 
Budget for action pursuant to his or her authority.
§ 21.3 The unexpended portion of any year’s 
appropriation shall be carried over into the succeeding 
year and added to the appropriation for the succeeding 
year. These funds may not be used for across-the- 
board increases on a University-wide basis.
ARTICLE 22 
Travel Allowances
§ 22.1 Per Diem, Meal and Lodging Expenses
a. The State agrees to reimburse, on a per diem 
basis as established by Rules and Regulations of the 
Comptroller, employees who are eligible for travel 
expenses for their actual and necessary expenses in­
curred while in travel status in the performance of 
their official duties for hotel lodging, meals and in­
cidental expenses related thereto (hotel tips, etc.), for 
a full day at the rates generally available to State 
employees.
§ 22.2 Mileage Allowance
a. The State agrees to provide, subject to the 
Rules and Regulations of the Comptroller, the max­
imum mileage allowance rate for the use of personal 
vehicles for those persons eligible for such allowance 
in connection with official travel. The allowance paid 
shall be the current rate generally available to State 
employees.
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ARTICLE 23
Leaves
§23 .1  Definitions. Whenever used in this Article:
a. The term “ calendar year employee”  shall 
mean any employee having a 12-month professional 
obligation.
b. The term “ academic year employee”  shall 
mean any academic employee having an academic 
year professional obligation.
c. The term “ college year employee” shall 
mean any professional employee, or any academic 
employee holding a librarian title, having an annual 
professional obligation of less than 12 months, except 
an academic employee holding a librarian title having 
an academic year professional obligation.
§ 23.2 Vacation Leave: Calendar Year Em­
ployees and College Year Employees
a. Accrual of Vacation Leave — Employees 
hired prior to July 1, 1982:
1. Full-time calendar year and college year 
employees shall be eligible to accrue credits for vaca­
tion leave at the rate of one and three-quarter days a 
month for each month or major fraction thereof dur­
ing the term of their professional obligation. Part- 
time calendar year and college year employees shall 
be eligible to accrue such credits on a pro rata basis.
2. To accrue credits for vacation leave during 
each month, eligible full-time employees must be in 
full-pay status for such month, or major fraction 
thereof; eligible part-time employees must be in pay 
status consistent with their part-time service for such 
month, or major fraction thereof.
b. Accrual of Vacation Leave — Employees 
hired on or after July 1, 1982:
54
1. Commencing December 1, 1982, calendar year 
and college year employees who serve on a full-time 
basis and are appointed effective on or after July 1, 
1982, shall be eligible to accrue credits for vacation 
leave for each month or major fraction thereof during 
the term of their professional obligation as follows:
Years o f  S ervice  Vacation A ccru a l R ate
0 — 1 1-1/4 days a month (15 days)
2 1-1/3 days a month (16 days)
3, 4, 5 1-1/2 days a month (18 days)
6 1-2/3 days a month (20 days)
7 1-3/4 days a month (21 days)
Calendar year and college year employees who 
serve on a part-time basis and are appointed effective 
on or after July 1, 1982 shall be eligible to accrue 
such credits on a pro rata basis.
2. To accrue credits for vacation leave during 
each month, eligible full-time employees must be in 
full-pay status for such month, or major fraction 
thereof; eligible part-time employees must be in pay 
status consistent with their part-time service for such 
month, or major fraction thereof.
c. Maximum Accumulation. Accumulation of 
vacation leave credits shall not exceed 40 days; pro­
vided, however, in the case of part-time employees 
who accrue vacation leave credits on a pro rata basis 
the maximum accumulation shall also be determined 
on a pro rata basis. In the event of death, retirement, 
resignation or other nondisciplinary separation from 
University service, or change of the period of profes­
sional obligation from calendar year or college year to 
academic year, an employee shall be compensated for 
such accumulated and unused vacation leave credits 
not to exceed a maximum of 30 days, such payment
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to be computed on the basis of the basic annual salary 
otherwise payable. In the case of death while in ser­
vice, such payment shall be made to the deceased 
employee’s estate or as provided pursuant to the 
Estates, Powers and Trust Law. No payment pursuant 
to this subdivision shall be made if the employee 
moves to a position in another State agency which is 
covered by the Attendance Rules for employees in the 
State classified service.
d. Authorization for Use. Vacation shall be 
taken at such times as shall be approved by the Col­
lege President. Where the College President, or 
designee, denies an employee’s request for vacation 
the employee, upon request, shall be given the 
reasons for such denial in writing.
e. Charges. When an employee is on vacation 
the employee shall not be required to charge vacation 
leave for any day upon which the employee would not 
have been required to be available to work had the 
employee not been on vacation.
§ 23.3  V acation Leave: A cadem ic Y ear
Employees
a. Accrual of Vacation Credit. Academic year 
employees shall not accrue credit for vacation leave 
and shall not be granted any such leave.
§ 23.4 Sick Leave
a. Accrual: Employees hired prior to July 1, 1982.
Full-time employees shall be eligible to accrue credits 
for sick leave at the rate of 1 % days a month for each 
month, or major fraction thereof, during the term of their 
professional obligation. Part-time employees shall be 
eligible to accrue such credits on a pro rata basis. To 
accrue credit for sick leave during each month, lull-time
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employees must be in full pay status for such month or 
major fraction thereof; eligible part-time employees 
must be in pay status consistent with their part-time 
service for such month or major fraction thereof.
b. Accrual: Employees hired on or after July 1, 
1982.
Commencing December 1, 1982 employees who 
serve on a full-time basis and are appointed effective 
on or after July 1, 1982, shall be eligible to accrue 
credits for sick leave for each month, or major frac­
tion thereof, during the term of their professional 
obligation as follows:
Years o f  Service  Sick L eave A ccru a l R ate
0 — 1 1-1/4 days a month (15 days)
2 1-1/3 days a month (16 days)
3, 4, 5 1-1/2 days a month (18 days)
6 1-2/3 days a month (20 days)
7 1-3/4 days a month (21 days)
Employees who serve on a part-time basis and 
are appointed effective on or after July 1, 1982 shall 
be eligible to accrue such credits on a pro rata basis. To 
accrue credit for sick leave during each month, full-time 
employees must be in full pay status for such month or 
major fraction thereof; eligible part-time employees 
must be in pay status consistent with their part-time 
service of such month or major fraction thereof.
c. Other Sick Leave Credit. Upon appointment to a 
position in the unclassified service, an employee shall 
be credited with any sick leave credits accrued pur­
suant to the Attendance Rules for the classified 
service.
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d. Maximum Accumulation. Accumulation of sick 
leave credits pursuant to subdivisions (a) and (b) of 
this Section shall not exceed 200 days; provided, 
however, in the case of part-time employees who ac­
crue sick leave on a pro rata basis the maximum ac­
cumulation shall also be determined on a pro rata 
basis.
e. Authorization for Use.
1. For purposes of this Section 23.4, “ temporary 
disability” shall be defined as any temporary mental 
or physical impairment of health, including such an 
impairment resulting from pregnancy, which disables 
an employee from the full performance of duty.
2. The College President shall permit employees 
who are unable to perform their duties because of 
claimed temporary disability to use any and all sick 
leave credits which they have accumulated pursuant 
to subdivisions (a) or (b) and (c) of this Section 23.4.
3. The College President may at any time require 
an employee to furnish suitable medical evidence 
from the employee’s physician to substantiate a 
claimed temporary disability. In the absence of such 
suitable medical evidence, the College President may 
require an employee to be examined by a physician 
selected by the College at its expense. In the event 
medical evidence does not substantiate a claimed 
temporary disability, use of sick leave credits shall be 
disallowed and the employee shall be placed on leave 
without pay.
4. Subject to prior approval of the College Presi­
dent, an employee shall be allowed to use up to a max­
imum of ten days of sick leave accumulated pursuant 
to subdivisions (a) or (b) and (c) of this Section 23.4 for
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absences from work necessitated by a death or illness 
in the employee’s immediate family. The College 
President’s approval of requests for sick leave for 
purposes described in this paragraph shall not be 
unreasonably withheld.
f. Additional Sick Leave.
1. The College President may grant an employee 
sick leave in addition to that provided by subdivisions 
(a) or (b) and (c) of this Section 23.4. Such 
additional sick leave may be at full salary, or such 
part thereof as the College President may determine, 
or without salary. Additional sick leave at full or 
partial salary, together with use of any sick leave 
provided by subdivisions (a) or (b) and (c) of this 
Section 23.4, shall not exceed a total of six calendar 
months. Additional sick leave without salary shall not 
exceed one calendar year. Additional sick leave at 
full or partial salary pursuant to this paragraph shall 
not be approved until all sick leave credits 
accumulated pursuant to subdivisions (a) or (b) and 
(c) of this Section 23.4 have been exhausted.
2. The Chancellor, after receiving the recommen­
dation of the College President, may grant an 
employee sick leave in addition to that provided by 
paragraph (1) of this subdivision. Such additional sick 
leave may be at full salary or such part thereof as the 
Chancellor may determine, or without salary.
3. Prior to being granted additional sick leave pro­
vided by this subdivision an employee may be re­
quired to furnish such medical evidence from the 
employee’s physician as may be requested or submit 
to medical examination by a physician selected by the 
College or University at its expense.
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g. Charges. When an employee is on sick leave the 
employee shall not be required to charge sick leave 
credit for any day upon which the employee would 
not have been required to be available to work had the 
employee not been on sick leave.
h. The College President may require an employee 
who has been absent due to a temporary disability, 
prior to and as a condition of the employee’s return to 
work, to be examined, at the expense of the College, 
by a physician selected by the College, to establish 
that the employee is no longer disabled and that the 
employee’s return to work will not jeopardize the 
health of other employees. Such examination may not 
be regularly required.
§ 23.5 Holiday Leave
a. A calendar year or college year employee shall 
be eligible to observe the following days prescribed 
by law as holidays: New Year’s Day, Lincoln’s 
Birthday, Washington’s Birthday, Memorial Day, In­
dependence Day, Labor Day, Columbus Day, 
Veterans’ Day, Election Day, Thanksgiving Day and 
Christmas Day.
b. An employee who is eligible to observe holidays 
shall be granted a compensatory day off when any 
holiday specified in subdivision (a) falls on a 
Saturday.
c. An employee who is eligible to observe holidays 
who is required to work on a holiday shall be granted 
a compensatory day off.
d. Compensatory days off shall be scheduled at 
times mutually convenient to the employee and the 
University within three months from the day they are 
granted.
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e. In the event legislation is enacted and approved 
designating Martin Luther King Day as a legal holi­
day, employees eligible to observe holidays may, 
where circumstances permit, elect to observe either 
Election Day or Martin Luther King Day as a 
holiday.
§ 23.6 Sabbatical Leave
a. Policy. Sabbatical leaves for professional 
development may be made available to academic 
employees who meet the requirements set forth
| below. The objective of such leave is to increase an 
I employee’s value to the University and thereby im­
prove and enrich its program. Such leave shall not be 
regarded as a reward for service nor as a vacation or 
1 rest period occurring automatically at stated intervals.
b. Purpose. Sabbatical leaves may be granted for 
planned travel, study, formal education, research, 
writing or other experience of professional value.
c. Eligibility. Academic employees having con­
tinuing appointments who have completed at least six 
consecutive years of service within the University or 
who, if they previously have had a sabbatical leave, 
have completed at least six consecutive years of ser­
vice within the University from the date of return 
from their last sabbatical leave, shall be eligible for
1 sabbatical leave. In computing consecutive years of 
service for the purpose of this subdivision, periods of 
vacation leave and periods of sick leave with salary 
shall be included; periods of leaves of absence, other 
than vacation and sick leave with salary, and periods 
of part-time service shall not be included but shall not 
be deemed an interruption of otherwise consecutive 
service.
d. Terms and Conditions. Sabbatical leaves may be
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granted for periods of one year at rates not to exceed 
one-half basic annual salary or for periods of one-half 
year at rates not to exceed full basic annual salary. 
Academic employees on sabbatical leave may, with 
the prior approval of the College President, accept 
fellowships, grants-in-aid, or earned income to assist 
in accomplishing the purposes of their leaves. In such 
cases, the College President may adjust the sabbatical 
leave salaries to reflect such income, either prior to or 
during the periods of such leaves, provided, however, 
that in no case shall sabbatical leave salary be reduced 
if total earnings are less than full salary.
e. Applications. Applications for sabbatical leaves 
shall be submitted to the College President as far in 
advance as possible of the requested effective date of 
the leave, but in no event later than six months in ad­
vance of such date unless such requirement is ex­
pressly waived by the College President. Each ap­
plication shall include a statement outlining the 
program to be followed while on sabbatical leave, in­
dicating any prospective income, stating that the ap­
plicant will continue as an academic employee for a 
minimum of one year upon the employee’s return and 
stating that upon return the applicant will submit to 
the College President a detailed report of professional 
activities and accomplishments while on sabbatical 
leave.
f. Approval. Consistent with the provisions of sub­
division (d), the College President may approve such 
sabbatical leave as the College President deems ap­
propriate and such leave shall be reported to the 
Chancellor.
g. Leave Credits. Vacation leave and sick leave 
credits shall not be accrued or used during sabbatical 
leave.
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1. Approval. The College President may recom­
mend to the Chancellor other leaves of absence for 
employees at full salary or reduced salary, or may 
grant employees leaves of absence without salary, for 
the purpose of professional development, acceptance 
of assignments of limited duration with other univer­
sities and colleges, governmental agencies, foreign 
nations, private foundations, corporations and similar 
agencies, as a faculty member, expert, consultant or 
in a similar capacity, or for other appropriate pur­
poses consistent with the needs and interests of the 
University. Leave of absence without salary may also 
be granted under appropriate circumstances for the 
purpose of child care. Leaves of absence at full or 
reduced salary pursuant to provisions of this Section 
shall be subject to the approval of the Chancellor.
2. Application. Applications for such leaves of 
absence shall be made to the College President. Each 
such application shall include a statement of the pur­
pose for which the leave is requested, its anticipated 
duration and its value to the applicant and the 
University.
3. Leave Credits. Vacation leave and sick leave 
credits shall not be accrued or used during a period of 
leave pursuant to provisions of this Section.
(b) Leaves of Absence for Professional 
Employees
1. Approval. The College President may recom­
mend to the Chancellor other leaves of absence for 
employees at full salary or reduced salary, or may 
grant employees leaves of absence without salary, for 
the purpose of professional development, acceptance
§ 23.7 (a) Other Leaves for Academic Employees
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of assignments of limited duration with other univer­
sities and colleges, governmental agencies, foreign 
nations, private foundations, corporations and similar 
agencies, as a faculty member, expert, consultant or 
in a similar capacity, or for other appropriate pur­
poses consistent with the needs and interests of the 
University. Leaves of absence without salary may also 
be granted under appropriate circumstances for the 
purpose of child care. Leaves of absence at full or 
reduced salary pursuant to provisions of this Section 
shall be subject to the approval of the Chancellor.
2. Application. Applications for such leaves of 
absence shall be made to the College President. Each 
such application shall include a statement of the pur­
pose for which the leave is requested, its anticipated 
duration and its value to the applicant and the 
University.
3. Leave Credits. Vacation leave and sick leave 
credits shall not be accrued or used during a period of 
leave pursuant to provisions of this Section.
§ 23.8 Disability Leave
a. Upon being discontinued from service in accor­
dance with provisions of the State University Group 
Disability Insurance Program, an employee shall be 
granted a leave without pay for disability and shall be 
continued on such leave without pay until the disabili­
ty ceases, the employee reaches age 65, or death, 
whichever event occurs first. For purposes of the 
State University Group Disability Insurance Program, 
the College President may require an employee to be 
examined by a physician selected by the College at its 
expense. Determination that a disability exists may be 
made by the College President upon the advice of the 
College’s examining physician. Notwithstanding the
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failure of an employee to cooperate with the Col­
lege’s examining physician, a determination that a 
disability exists may be made by the College Presi­
dent upon advice of the College’s examining physi­
cian that there are reasonable grounds to assume that 
a disability benefit would be payable in accordance 
with the State University Group Disability Insurance 
Program. If the College President determines, in ac­
cordance with the provisions of this Section, that a 
disability exists, the employee must apply for 
disability benefits under the State University Group 
Disability Insurance Program. In the event the 
employee does not apply for disability benefits, the 
employee shall be placed on disability leave without 
pay. If, upon a finding that an employee is not dis­
abled, the disability insurance carrier disapproves an 
employee’s application for benefits, the employee 
shall be restored to regular employment status.
b. Discontinuation from Service of Employees 
not covered by the State University Group Disability 
Insurance Program. Upon being discontinued from 
service as a result of a disability which prevents per­
formance of his/her duties, an employee shall be grant­
ed a leave without pay until the disability ceases, the 
employee reaches age 65, or death, whichever event 
occurs first. For purposes of determining the ex­
istence of such a disability, the College President may 
require an employee to be examined by a physician 
selected by the College at its expense. Determination 
that a disability exists may be made by the College 
President upon the advice of the College’s examining 
physician. Notwithstanding the failure of an 
employee to cooperate with the College’s examining 
physician, a determination that a disability exists may 
be made by the College President upon advice of the
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College’s examining physician that there are 
reasonable grounds to assume that a disability exists 
which would prevent an employee from performing the 
employee’s duties. If the College President determines, in 
accordance with the provisions of this Section, that 
such a disability exists, the employee shall be placed 
on a disability leave without pay. Where appropriate, 
the College President, after consulting with the Col­
lege’s examining physician, may refer the employee 
to an Employee Assistance Program or to other ser­
vice agencies. The employee, however, shall be per­
mitted to use any and all sick leave credits which have 
been accumulated pursuant to subdivisions (a) or (b), 
and (c) of Section 23.4; and may request additional sick 
leave pursuant to subdivision (f) of Section 23.4. An 
employee who has been placed on disability leave 
without pay pursuant to this section may subsequently 
request to be restored to regular employment status. 
Such request must be submitted in writing to the Col­
lege President accompanied by suitable medical 
evidence from the employee’s physician that the 
employee no longer has a disability which would pre­
vent performance of his/her duties. Following receipt of 
such submissions, the College President may require the 
employee to be examined by a physician selected by 
the College at its expense prior to making a deter­
mination whether to restore the employee to regular 
employment status. Upon a finding by the College’s 
examining physician that the employee no longer has 
a disability which would prevent performance of his/ 
her duties, the employee shall be restored to regular 
employment status. Upon a finding by the College’s 
examining physician that the employee continues to 
have a disability which prevents performance of his/ 
her duties, the College President may require the
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employee to be examined by a physician from the 
New York State Department of Civil Service 
Employee Health Service at the College’s expense 
prior to making a determination whether to restore the 
employee to regular employment status. The deter­
mination of whether to restore the employment status 
may be made by the College President upon the ad­
vice of the physician from the Employee Health Ser­
vice concerning the existence of a disability which 
would prevent the employee from performing 
j his/her duties.
§ 23.9 Attendance Records
a. Employees shall be required to certify their 
presence and record any absences on forms to be pro­
vided by the State. Employees shall also be required 
to record on such forms any charges to or accruals of 
vacation or sick leave credits. Such forms shall be 
submitted to the College President, or designee, for 
review on a monthly basis.
b. A labor-management committee consisting of 
two representatives appointed by the State and two 
representatives appointed by UUP shall be created to 
develop an attendance reporting system with uniform
| content for use as provided in this Section. The com­
mittee shall complete development of the system not 
| later than 30 calendar days after its formation and 
J shall submit it to the State and UUP for approval. Use 
of the reporting system shall commence at the begin- 
, ning of the semester immediately following approval 
by the State and UUP.
§ 23.10 Unauthorized Absence 
a. Any employee absent from work without 
authorization shall be placed on leave without pay. In 
the event an employee’s unauthorized absence con-
4
'
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tinues for ten consecutive work days and the 
employee has not provided a written explanation for 
such absence to the College President by the close of 
business of the tenth workday following the com­
mencement of such unauthorized absence, the 
employee’s leave without pay status shall continue for 
the remainder of the semester in effect on the tenth 
consecutive workday of absence where the College 
has hired a replacement for the employee.
b. If the unauthorized absence without written 
explanation continues for a total of 30 consecutive 
workdays the employee shall be deemed to have 
resigned.
c. If, prior to being deemed to have resigned, an 
employee provides suitable medical evidence in ac­
cordance with Section 23.4(e)(3) of this Article 
which substantiates a claim of temporary disability 
the employee may be placed on sick leave. Any sick 
leave under this subdivision shall commence upon 
substantiation of a claim of temporary disability by 
suitable medical evidence.
§ 23.11 Absence — Extraordinary Circumstances
a. An employee who has reported for work and, 
because of extraordinary circumstances beyond the 
employee’s control, for example, extreme weather 
conditions or physical plant breakdown, is directed by 
the College President, or designee, to leave work, 
shall not be required to charge such directed absence 
during such day against leave accruals. Any such 
release of employees shall not create any right to 
equivalent time off by employees who are not 
directed to leave work.
§ 23.12 Limitations
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a. Term Appointments. Nothing contained 
herein shall be deemed to extend the term of appoint­
ment of employees, and all leaves of absence shall, in 
any event, terminate upon the expiration of such 
appointment.
ARTICLE 24 
Access To Employees
§ 24.1 UUP representatives shall, on an exclusive 
basis, have access to employees at a College during 
working and/or non-working hours to explain UUP 
membership, services, programs and activities. UUP 
agrees that access under this Article shall not interfere 
with College operations or performance by employees of 
their duties and responsibilities.
§ 24.2 The exclusive access provisions of this Ar­
ticle shall not be effective during organizational cam­
paign periods or during periods following the expira­
tion of unchallenged representation status as defined 
in the Civil Service Law, Section 208.
ARTICLE 25
Compensation of Department Chairpersons
§ 25.1 Members of the academic staff designated 
as department chairpersons may be paid a stipend for 
duties and responsibilities of that function subject to 
the following limitations:
a. The stipend may not exceed 10 percent of basic 
annual salary when paid for duties as department
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chairperson during the term of professional obliga­
tion. Payment of such stipend precludes extra service 
during the term of professional obligation.
b. A further stipend, not to exceed 10 percent of 
basic annual salary, may be paid to faculty having 
academic year professional obligations for duties as 
department chairperson which are performed solely 
during the summer after completion of the academic 
year professional obligation. Payment of such stipend 
precludes other summer employment within the 
University.
c. A combination of stipends under paragraphs (a) 
and (b) shall not exceed 20 percent of basic annual 
salary.
d. The stipend shall not be added to basic annual 
salary. The stipend shall be removed upon termina­
tion of the employee’s designation as department 
chairperson, whose salary thereafter shall be at the 
rate due as a regular member of the academic staff.
§ 25.2 Members of the academic staff designated 
as department chairperson who do not receive a sti­
pend for duties and responsibilities of that function 
may perform extra service and may be employed dur­
ing the summer under the usual rules and procedures 
applicable to such employment.
§ 25.3 The provisions of Section 25.1 pertaining 
to stipends shall not apply to employees in the 
medical and dental schools of University medical 
centers or health sciences centers whose budget cer­
tificate titles are “ Professor and Department Chair­
man” ; provided, however, the provisions of such 
Section pertaining to extra service and summer 
employment shall apply.
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ARTICLE 26
Jury Service
§ 26.1 On proof of necessity of jury service, an 
employee shall be granted leave with pay without 
charge to leave credits. Leave with pay for jury ser­
vice shall mean leave at the rate of pay the employee 
would have received had the employee not been on 
such leave.
ARTICLE 27
National and State Professional Meetings
§ 27.1 The State and UUP recognize the impor­
tance of attendance at national and state professional 
meetings to professional growth and development 
and, accordingly, departments are encouraged to 
make funds available for attendance at such meetings.
ARTICLE 28 
Medical Assistance
§ 28.1 Each College shall promulgate procedures 
to be followed in the event of a medical emergency 
involving an employee of the College while on the 
College premises.
ARTICLE 29
Clinical Practice
§ 29.1 A joint labor-management committee shall 
be established at each School of Dentistry and 
Medicine and at the College of Optometry within 15 
working days following the adoption of Article XVI of 
the Policies of the Board of Trustees (“ Trustees’ 
Article” ). Each committee shall consist of five
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members appointed by the campus president and five 
members appointed by the local UUP chapter presi­
dent. Each committee shall be charged with develop­
ing a clinical practice management plan which shall 
be consistent with the requirements contained in Sec­
tion 4 of the Trustees’ Article.
§ 29.2 Within 50 days following its establishment 
each committee shall submit to the Chancellor a 
clinical practice management plan for a determination 
as to whether the plan is consistent with the 
requirements of Section 4 of the Trustees’ Article.
§ 29.3 Within 15 working days following re­
ceipt of a plan, the Chancellor shall determine 
whether it is consistent with the requirements of 
Section 4 of the Trustees’ Article. Any plan which is 
determined by the Chancellor to be consistent with 
the requirements of Section 4 of the Trustees’ Article 
shall be submitted to the State and the United 
University Professions (“ UUP” ) for a de­
termination, pursuant to this Article, whether the 
plan is consistent with the requirements of Section 4 
of the Trustees’ Article.
§ 29.4 Any plan which is determined by the 
Chancellor to be inconsistent with the requirements of 
Section 4 of the Trustees’ Article shall be returned 
within 15 working days of his/her receipt of such plan 
to the labor-management committee which prepared the 
plan with recommendations as to how the plan can be 
made consistent with Section 4 of the Trustees’ 
Article.
§ 29.5 Within 20 working days following a 
determination by the Chancellor that a plan submitted 
by a labor-management committee established
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pursuant to Section 1 of this Article is inconsistent 
with Section 4 of the Trustees’ Article, that labor- 
management committee shall make the plan 
consistent with Section 4 of the Trustees’ Article and 
resubmit the plan to the Chancellor for 
reconsideration. Within the time frame specified in 
this section and upon request of the labor- 
management committee, the Chancellor, or 
designee, shall meet with the committee in an effort 
to reconcile differences.
§ 29.6 If a labor-management committee required 
by Section 1 of this Article is not established or 
convened or if a plan for the management of clinical 
practice income is not submitted to the Chancellor as 
required by Section 2 of this Article, the Chancellor 
shall, within 115 days of the effective date of the 
Trustees’ Article, develop for that school or college 
involved a clinical practice plan that is consistent with 
the requirements of Section 4 of the Trustees’ Article 
and shall submit this plan to the State and UUP for 
a determination, pursuant to this Article, whether the 
plan is consistent with the requirements of Section 4 
of the Trustees’ Article.
§ 29.7 In the event a plan is returned to a labor- 
management committee as provided for in Section 4 
of this Article and if the rejected plan is not returned 
to the Chancellor as provided for in Section 5 of this 
Article or if the plan is returned but for a second time 
is determined by the Chancellor to be inconsistent 
with the requirements of Section 4 of the Trustees’ 
Article, the Chancellor shall develop for the school or 
college involved a clinical practice plan that is 
consistent with the requirements of Section 4 of the 
Trustees’ Article. Within 150 days of the effective
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date of the adoption of the Trustees’ Article, the 
Chancellor’s plan shall be submitted to the State and 
UUP for a determination, pursuant to this Article, 
whether the plan is consistent with the requirements 
of Section 4 of the Trustees’ Article.
§ 29.8 The State and UUP shall review clinical 
practice management plans submitted by the 
Chancellor and determine whether such plans are 
consistent with the requirements contained in Section 
4 of the Trustees’ Article. Such determination shall be 
made within 30 days after receipt of the plans. Any 
plan which is determined to be consistent with the 
requirements shall be returned to the Chancellor for 
implementation.
§ 29.9
a. If the State or UUP or both determine that any 
clinical practice plan submitted by the Chancellor is 
not consistent with the requirements contained in 
Section 4 of the Trustees’ Article such plan shall be 
submitted to arbitration as provided in this Section 
within 15 days of such determination.
b. Within 90 days of the effective date of this 
Agreement the State and UUP shall select, by mutual 
agreement, one arbitrator who shall be the exclusive 
arbitrator for matters submitted to arbitration under 
this Article. The arbitrator shall hold a hearing in 
Albany, unless the State and UUP waive a hearing, 
within 15 days of his/her receipt of a plan submitted for 
arbitration. The arbitrator shall determine whether 
any plan submitted to him/her is consistent with the 
requirements of Section 4 of the Trustees’ Article. 
Any plan which the arbitrator determines to be consistent 
with such requirements shall be returned to the Chancellor 
for implementation. Any plan which the arbitrator deter­
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mines to be inconsistent with such requirements shall be 
made consistent by the arbitrator and returned to the 
Chancellor for implementation. The arbitrator’s decision 
concerning any plan shall be made within 30 days of a 
hearing or, if no hearing is held, within 30 days of his/her 
receipt of the plan. The authority of the arbitrator shall not 
be as specified in Section 7.7(b) of this Agreement. The 
authority of the arbitrator shall be only as specified in this 
paragraph, and the arbitrator shall have no other 
authority under this Agreement.
c. The decision of the arbitrator shall be final and 
binding upon the State, UUP and the Chancellor to 
the extent permitted by provisions of this Agreement and 
applicable law.
d. All fees and expenses of the arbitrator shall be 
divided equally between the State and UUP. Each 
party shall be responsible for the cost of preparing and 
presenting its own case.
§ 29.10 A joint labor-management committee 
consisting of five members appointed by the Director 
of the Governor’s Office of Employee Relations and 
five members appointed by the President of UUP 
shall be established to study and make 
recommendations to the State and UUP concerning 
the most efficient and cost effective means to provide 
malpractice insurance or other similar protection for 
employees who practice in health care and health 
related professions in State University Health 
Sciences or Medical Centers and the College of 
Optometry.
§ 29.11 Termination of Strict Full-Time Method 
of Compensation
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Upon the execution of the 1982-85 Agreement, the 
strict full-time academic salary schedule applicable 
to the Health Sciences Center at the State University 
of New York at Stony Brook shall terminate and shall 
be replaced by the geographic full-time academic 
salary schedule. Except as provided below the basic 
annual salaries of medical and dental faculty shall not 
exceed the maxima for their ranks. Upon the 
execution of the Agreement the chief administrative 
officer of SUNY Stony Brook shall identify each 
employee who is required or permitted to be a 
member of a plan for the management of clinical prac­
tice and whose basic annual salary is above the geo­
graphic full-time maximum for his/her rank. During 
the first two years of this Agreement, the basic annual 
salary of these employees will not be reduced to the 
maxima solely due to such maxima having been 
exceeded. Such individuals shall not be entitled to 
increases in basic annual salary at any time when their 
salaries are above the geographic full-time salary 
maxima for their ranks. After the two years, the then 
current geographic full-time academic salary 
schedule shall apply to all medical and dental faculty 
at the State University of New York at Stony Brook 
and maxima for rank shall not be exceeded.
Notwithstanding the termination of the strict full­
time academic salary schedule and the creation of a 
clinical practice management plan as provided in this 
Article and the Trustees’ Article, the financial 
obligations of the April 9, 1979 Interim Clinical 
Practice Management Plan of the State University of 
New York Stony Brook School of Medicine to the 
State shall continue to be an obligation of any 
successor clinical practice management plan of the 
Stony Brook Medical School and shall be fully paid
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during the term of this Agreement pursuant to a 
schedule, subject to approval by the State Director of 
the Budget and the Chancellor, which shall be made a 
part of any clinical practice management plan 
applicable to the Stony Brook Medical School.
§ 29.12 The provisions of the Trustees’ Article 
shall be subject to review in the grievance procedure.
ARTICLE 30
Appointment, Evaluation and Promotion
§ 30.1 Appointments
a. Appointments of employees shall be made in 
accordance with Article XI of the Policies. After 
three consecutive years of full-time service on the 
basis of a temporary appointment, a full-time 
employee whose employment is continued on the 
basis of a temporary appointment shall be given the 
reasons for such appointment. The appropriate 
remedy for failure to receive such reasons shall be to 
have them provided.
§ 30.2 Evaluation and Promotion
a. Evaluation and promotion of employees shall be 
made in accordance with Article XII of the Policies.
b. Subject to provisions of this Agreement, the 
system of evaluation for professional employees shall 
be as specified in the Memorandum of Understanding 
dated May 29, 1981 between the University and UUP 
relating to a system of evaluation for professional 
employees, and the system of promotion for 
professional employees shall be as specified in the 
Memorandum of Understanding dated May 4, 1972 
between the University and the Senate Professional 
Association (predecessor in interest to UUP) relating
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to a system of promotion for professional employees; 
provided, however, that Section V of the 
Memorandum of Understanding relating to promotion ' 
for professional employees shall not be continued. 
Such Memoranda of Understanding shall be 
statements of mutual intentions and shall not 
constitute agreements under Article 14 of the Civil 
Service Law or for any other purpose.
§ 30.3 The procedural steps of the Policies 
involving matters of appointment, evaluation or 
promotion of employees shall be subject to review in 
accordance with provisions of Article 7, Grievance 
Procedure. The procedural steps of the Policies 
regarding evaluation of professional employees are 
included in Appendix A-17.
§ 30.4
All employees shall, upon appointment, receive 
a notice of appointment or reappointment containing 
the following information:
1. Academic or professional rank, if applicable, 
and official State title;
2. Type of appointment, i.e., Term, Continu­
ing, Permanent or Temporary;
3. Duration of appointment if a term, or expected 
duration if a temporary appointment;
4. Basic annual salary, if appropriate, or rate of 
compensation;
5. Effective date of appointment.
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ARTICLE 31
Personnel Files
§ 31.1
a. Each College shall maintain, for official 
University purposes, an official personnel file for 
each employee who is subject to this Agreement. 
Such file shall contain copies of personnel transac­
tions, official correspondence with the employee and 
formal, written evaluation reports prepared in accor­
dance with provisions of Article XII, Title A, § 3 and 
Article XII, Title C, § 4 of the Policies and such 
other written evaluations and/or recommendations as 
may be prepared by an immediate supervisor, Depart­
ment Chairperson, Dean, Vice-President, or other 
persons serving in a supervisory capacity in a direct 
line, as appropriate, in connection with matters of ap­
pointment, evaluation, reappointment or promotion. 
With respect to the latter written evaluations and/or 
recommendations, those which pertain to reappoint­
ment shall be sent to the employee at the time they are 
prepared. All materials referred to in this section shall 
be available to an employee for review and response. 
In no event shall statements which are both un­
solicited and unsigned be placed in the official per­
sonnel file.
b. Upon receipt of the “ other written evalua­
tions and/or recommendations” referred to in sub­
division (a) which pertain to reappointment, an 
employee who has completed three or more con­
secutive years of service in a position of academic or 
qualified academic rank or in a professional title 
shall, upon written request, be entitled to a meeting 
with the person who prepared a written evaluation 
and/or recommendation described in this subdivision
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to discuss the basis for such written evaluation and/or 
recommendation. The employee shall not be entitled 
to representation during such meeting. No part of the 
discussion held pursuant to provisions of this subdivi­
sion shall be subject to review in the grievance pro­
cedure. However, an employee may respond to infor­
mation obtained during such discussion and may 
place in the employee’s official personnel file or 
evaluative file any such response which is in writing.
§ 31.2
a. An employee shall have the right to examine 
the employee’s personnel file during normal business 
hours. Statements solicited in connection with the 
employee’s appointment, evaluation, reappointment, 
or promotion, with the exception of the written 
evaluations or recommendations referred to in Section 
31.1 above, shall not be available to that employee.
b. When a statement is solicited pursuant to Arti­
cle 31.2 (a) and is included in the personnel file such 
statement shall be made available to the employee ac­
cording to the respondent’s reply to the following:
1. May the candidate read this recommendation? 
yes/no
2. May the candidate read this recommendation 
if all identification as to its source is deleted? yes/no
If the respondent does not reply to the above, or 
if the respondent’s reply is negative, the statement 
shall not be available to the employee.
c. Upon an employee’s request to review the of­
ficial personnel file, the College shall prepare a log of 
those materials in the official personnel file which are 
both available to the employee for review and' 
response pursuant to this Section, and were placed 
therein on or after the date of execution of this Agree­
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ment. Such log shall be maintained in the employee’s 
official personnel file. If upon review in the grievance 
procedure it is determined that such a log has not been 
prepared, maintained, or updated, the sole remedy 
shall be a direction to the College to, as appropriate, 
prepare, maintain, or update such log in conformity 
with this Section.
§ 31.3 A designated member of UUP, having 
written authorization from the employee concerned, 
and in the presence of a representative of the Univer­
sity, may examine the official personnel file of the 
employee, except for the limitation provided above, if 
the examination relates to a filed grievance, a 
grievance in preparation, or written notice of 
discipline served upon the employee by the 
University.
§ 31.4 Copies of materials in an employee’s of­
ficial personnel file to which the employee is permit­
ted access pursuant to provisions of this Article shall 
be made available to the employee upon request and 
at the employee’s expense and the employee may file 
a statement in response to any such item.
§ 31.5 Unless prohibited by law, an employee 
shall be notified of any request for access to the 
employee’s official file other than related to official 
University purposes.
§ 31.6
a. Where, in connection with consideration of an 
academic employee for appointment, reappointment, 
or promotion, a file of evaluative material is 
developed by a committee or committees of academic 
employees which may exist to evaluate and make
81
recommendations with respect to appointment, reap­
pointment, or promotion of an academic employee, 
and where such file is submitted to the College Presi­
dent for consideration, the academic employee to 
whom the file pertains shall have the right to examine 
such file and file a statement in response to any item 
contained therein; provided, however, statements 
solicited in connection with the employee’s appoint­
ment, reappointment, or promotion and any 
documents which would identify the source of the 
statements, shall not be available to the employee.
b. Where, in connection with consideration of a 
professional employee for appointment, reappoint­
ment, or promotion, a file of evaluative material is 
developed by a committee or committees of profes­
sional employees which may exist to evaluate and 
make recommendations with respect to appointment, 
reappointment, or promotion of a professional 
employee, and where such file, or the personnel file, 
or part thereof, if that is the file that is used, is sub­
mitted to the College President for consideration, the 
professional employee to whom the evaluative or per­
sonnel file, or part thereof, pertains shall have the 
right to examine such file and file a statement in 
response to any item contained therein; provided, 
however, statements solicited in connection with the 
employee’s appointment, reappointment, or promo­
tion and any documents which would identify the 
source of the statements shall not be available to the 
employee.
c. Examination of the file and response to 
material contained therein to which the employee has 
access pursuant to this Section shall take place after 
the file has been submitted to the College President 
but prior to the College President’s consideration of
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its content. The College President, or designee, shall 
notify the employee when the file is available for ex­
amination. The employee may then arrange with the 
College President, or designee, to examine the file.
d. Nothing contained herein shall prevent the Col­
lege President from taking such action as the College 
President may deem necessary to meet notice re­
quirements in the event of non-renewal of term 
appointments.
ARTICLE 32 
Notice of Non-Renewal
§ 32.1 Written notice that a term appointment is 
not to be renewed upon expiration is to be given to the 
employee by the College President, or designee, not 
less than:
a. Three months prior to the end of a term expiring 
at the end of an appointee’s first year of uninterrupted 
service within the University, but not later than 
March 1 for terms ending in June, July or August;
b. Six months prior to the end of a term expiring 
after the completion of one, but not more than two 
years of an appointee’s uninterrupted service within 
the University, but not later than December 15 for 
terms ending in June, July or August; and
c. Twelve months prior to the expiration of a term 
after two or more years of uninterrupted service 
within the University.
ARTICLE 33 
Job Security Review Procedures
§ 33.1 Definitions
83
a. “ Professional staff” shall mean all persons oc­
cupying positions designated by the Chancellor as be­
ing in the unclassified service.
b. “ Initial academic review” shall mean a review 
and recommendation by a committee of academic 
employees at the departmental level or, in the event 
academic employees are not organized along depart­
mental lines, at the division, school, college or other 
academic employee organizational level next higher 
than the departmental level, which may exist for the 
purpose of evaluating an academic employee for con­
tinuing appointment.
c. “ Subsequent academic review”  shall mean a 
review and recommendation by a committee of 
academic employees at the division, school, college 
or other academic employee organizational level next 
higher than the initial academic review committee 
which may exist for the purpose of evaluating an 
academic employee for continuing appointment.
d. “ Immediate supervisor” shall mean the person 
designated by the College President for purposes of 
evaluating a professional employee pursuant to the 
Policies of the Board of Trustees.
e. “ Working days” shall mean Monday through 
Friday, excluding holidays.
§ 33.2 Request for Reasons
a. An academic or professional employee, within 
10 working days following receipt of written notice 
that the employee’s term appointment will not be 
renewed upon its expiration, further employment 
following which expiration would be required by the 
Policies of the Board of Trustees to be on the basis of 
continuing or permanent appointment, as the case 
may be, may submit to the College President, in
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writing, a request that the employee be apprised of the 
reasons for the notice of non-renewal.
§ 33.3 Response of College President
a. Within 10 working days following receipt by the 
College President of the employee’s request pursuant 
to Section 33.2 of this Article, the College President 
shall respond thereto in writing. Such response shall 
be as follows:
1. Academic Employees
A. Where the initial academic review committee 
has recommended that the employee not be granted 
continuing appointment, the College President shall 
indicate that the notice of non-renewal was provided 
in conformity with the recommendation of such com­
mittee and the employee shall receive no further 
consideration of the non-renewal of the term appoint­
ment.
B. Where the initial academic review committee 
has recommended that the employee be granted conti­
nuing appointment and the subsequent academic 
review committee, if any, has not so recommended, 
the College President shall indicate the reasons for the 
notice of non-renewal and the employee shall receive 
no further consideration of the non-renewal of the 
term appointment.
C. Where the initial academic review committee 
has recommended that the employee be granted conti­
nuing appointment and a subsequent academic review 
committee, if any, has recommended that the 
employee be granted continuing appointment, the 
College President shall indicate the reasons for the
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notice of non-renewal and shall inform the employee 
of the right to a review.
2. Professional Employees
A. Where the employee’s immediate supervisor 
has recommended that the employee not be granted 
permanent appointment, the College President shall 
indicate that the notice of non-renewal was provided 
in conformity with the recommendation of the ap­
propriate member of the professional staff and the 
employee shall receive no further consideration of the 
non-renewal of the term appointment; provided, 
however, where, throughout the employee’s employ­
ment, each of the employee’s formal, written evalua­
tion reports prepared in accordance with provisions of 
Article XII, Title C, §4 of the Policies have 
characterized the employee’s performance as 
“ satisfactory”  and the employee’s immediate super­
visor has recommended that the employee not be 
granted permanent appointment, the College Presi­
dent shall indicate the reasons for the notice of non­
renewal and shall inform the employee of the right to 
a review.
B. Where the employee’s immediate supervisor 
has recommended that the employee be granted per­
manent appointment, the College President shall in­
dicate the reasons for the notice of non-renewal and 
shall inform the employee of the right to a review.
§ 33.4 Procedure for Review
a. Within 10 working days following receipt by an 
employee of notification, in writing, by the College 
President of the right to a review of the reasons for 
non-renewal, such employee may submit to the 
Chancellor a request, in writing, that the Chancellor,
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7or designee, review the reasons for such notice of 
non-renewal.
> b. Within 10 working days following receipt by the 
Chancellor of the employee’s request for review sub­
mitted pursuant to subdivision (a) of this Section, the 
Chancellor, or designee, shall acknowledge the 
employee’s request and shall notify both the 
employee and the College President that a review of 
the matter shall take place by an ad hoc tripartite 
committee of members of the professional staff at the 
employee’s campus, to be known as the Chancellor’s 
Advisory Committee.
c. Within 10 working days following their receipt 
of the communication of the Chancellor, or designee, 
referred to in subdivision (b) of this Section, the Col­
lege President and the employee each shall designate, 
in writing, a member of the professional staff of the 
College to serve on the Chancellor’s Advisory Com­
mittee. Copies of the respective designations shall be 
provided to the employee, the College President and 
the Chancellor as appropriate.
d. Within five working days of their designation, 
the two members of the Chancellor’s Advisory Com­
mittee shall designate, in writing, a third member 
from among a panel of members of the professional 
staff at the employee’s College to be determined in
, accordance with provisions of Section 33.5 of this Ar­
ticle. Upon designation of the third member, who 
shall be Chairperson, the Chancellor’s Advisory 
Committee shall be deemed to be fully constituted. 
Copies of the Chairperson’s designation shall be pro­
vided to the employee, the College President and the 
Chancellor. In the event the two members of the 
Chancellor’s Advisory Committee cannot mutually 
agree upon a Chairperson, selection of the Chairper-
87
son shall be accomplished by alternately striking 
names from the College Panel until one name re­
mains. The right of first choice to strike shall be ' 
determined by lot.
e. Within five working days following the designa­
tion of the Chairperson, the Chancellor’s Advisory . 
Committee shall convene to review the reasons upon 
which the employee was provided written notice that 
the term appointment would not be renewed upon its 
expiration. The scope of the review conducted by the 
Chancellor’s Advisory Committee shall not exceed 
the following:
1. Where the reasons for the notice of non-renewal 
were the employee’s performance or competence, the 
Chancellor’s Advisory Committee may review the 
substance of the judgments relating to such perfor­
mance or competence.
2. Where the reasons for the notice of non-renewal 
involved matters of program, the review conducted 
by the Chancellor’s Advisory Committee shall be 
limited to the sole question of whether the notice of 
non-renewal was in fact based upon such considera­
tions when issued. The Chancellor’s Advisory Com­
mittee shall not be empowered to determine the cor­
rectness of determinations of the College President 
involving matters other than the employee’s perfor­
mance or competence, but shall satisfy itself that the * 
matters of program were the reasons for the decision 
and shall so state to the Chancellor.
f. The Chancellor’s Advisory Committee shall 
conclude its review within 45 calendar days following 
the designation of the Chairperson. Within five work­
ing days following conclusion of its review, the 
Chancellor’s Advisory Committee shall forward its 
recommendations, in writing, to the Chancellor.
V
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g. Following receipt of the Committee’s recom­
mendations, the Chancellor, pursuant to the Policies 
of the Board of Trustees, shall, within 60 calendar 
days, take such action as may, in the Chancellor’s 
judgment, be appropriate and shall notify, in writing, 
the employee, the Committee, and the College 
President.
§ 33.5 College Panel
a. The Chairperson of any ad hoc tripartite 
Chancellor’s Advisory Committee shall be selected 
from a panel of members of the professional staff at 
an employee’s college determined by mutual agree­
ment of the College President and UUP Chapter 
President. Such panel shall consist of an odd number, 
not less than nine. In the event the College President 
and the UUP Chapter President do not agree upon a 
panel within 90 days from the execution of this 
Agreement, selection of the panel shall be completed 
by the University Assistant Vice Chancellor for Employee 
Relations and Educational Services and the UUP 
President.
§ 33.6 The provisions of this Article shall not be 
deemed to create any manner of legal right, interest, 
or expectancy in any appointment to continuing ap­
pointment or permanent appointment. Pursuant to the 
Policies of the Board of Trustees, a term appointment 
shall automatically expire at the end of its specified 
period.
§ 33.7 Neither provisions of this Article nor any 
review conducted pursuant thereto, shall be subject to 
the provisions of Article 7, Grievance Procedure, of 
this Agreement. Issues involving the timeliness of ac-
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tions under this Article shall be referred by UUP, in 
writing, by certified mail, to the Governor’s Office of 
Employee Relations for resolution. UUP shall be ad- ' 
vised of the resolution within 15 calendar days from 
the date the issues of timeliness were received by the 
Governor’s Office of Employee Relations.
ARTICLE 34
Transfer Rights
§ 34.1 Employees who desire to transfer to 
vacancies at other Colleges within the University 
shall be given consideration for such vacancies.
§ 34.2
a. The University will provide UUP with copies of 
vacancy announcements pertaining to academic and 
professional positions as such announcements are 
received from the Colleges in the University.
b. Each College will provide the local UUP with 
copies of vacancy announcements pertaining to 
academic and professional positions at the College as 
such announcements are prepared. Each College will 
also develop and maintain procedures for publicizing 
vacancy announcements pertaining to its positions, as 
well as vacancy announcements which it receives 
from other Colleges within the University.
§ 34.3 No employee shall be transferred to 
another College within the University without the 
employee’s consent.
§ 34.4 No employee shall, because of transfer, 
lose rights as defined by this Agreement.
§ 34.5 When a department, program, or other unit 
is transferred from one College in the University to 
another College in the University, any employee who 
transfers with the department, program or unit shall
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receive the following benefits to the extent permitted 
by applicable law, rule, or regulation:
a. Title and salary. The employee shall retain the 
same title and salary which the employee held on the 
date of transfer.
• b. Seniority for purposes of retrenchment. The 
employee shall receive the seniority for purposes of 
retrenchment as held on the date of transfer.
c. Appointments. An academic employee who 
held a continuing appointment on the date of transfer 
shall retain continuing appointment. A professional 
employee who held a permanent appointment on the 
date of transfer shall retain permanent appointment.
d. Prior service credit. An employee who held a 
term appointment on the date of transfer shall be 
granted a new term appointment for a duration of not 
less than the unexpired time of the previous term 
appointment held on the date of transfer and shall be 
credited with all prior continuous service in the 
University up to a maximum of four years for 
purposes of eligibility for permanent or continuing 
appointment.
e. Sick leave. An employee shall be credited with 
the sick leave accruals which the employee had on the 
date of transfer.
f. Vacation and compensatory time. An employee 
shall be credited with the vacation leave accruals and 
the compensatory days granted pursuant to 
Subsection 23.5 which the employee had on the date 
of transfer.
ARTICLE 35
Retrenchment
§ 35.1 Retrenchment shall be defined as the 
termination of the employment of any academic or
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professional employee during any appointment, other 
than a temporary appointment which may be 
terminated at any time, as a result of financial 
exigency, reallocation of resources, reorganization of 
degree or curriculum offerings or requirements, 
reorganization of academic or administrative . 
structures, programs or functions or curtailment of 
one or more programs or functions University-wide 
or at such level of organization of the University as 
a College, department, unit, program or such other 
level of organization of the University as the 
Chancellor, or designee, deems appropriate.
§ 35.2
a. Consistent with the operating needs of the level 
of organization of the University deemed appropriate 
for retrenchment, the Chancellor, or designee, after 
such consultation as may, in the Chancellor’s 
judgment, be appropriate, shall apply retrenchment 
among employees holding the positions subject to 
retrenchment at such level of organization in inverse 
order of appointment within each affected group of 
employees hereinafter referred to, as follows:
1. Part-time employees holding term appointments 
before fu ll-tim e em ployees holding term 
appointments.
2. Full-time academic employees holding term 
appointments before academic employees holding 
continuing appointments.
3. Part-time academic employees holding 
continuing appointments before full-time academic 
employees holding continuing appointments.
4. Full-time professional employees holding term
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7appointments before professional employees holding
• permanent appointments.
5. Part-time professional employees holding 
permanent appointments before full-time professional 
employees holding permanent appointments.
b. For purposes of determining order of 
appointment of employees, prior service on the basis 
of a temporary appointment, without interruption of 
employment, shall be counted.
c.
1. In the case of a potential retrenchment of an 
academic employee serving in a position at a level of 
organization below the level of an academic 
department or its equivalent (hereinafter “ academic 
department” ) who has seniority in the academic 
department (as determined by application of Section 
35.2 (a) and (b) to the academic department), the 
following procedure is to be followed: The 
Chancellor, or designee, shall give consideration to 
the retention of such employee in such academic 
department; such consideration to consist of the 
judgment of the Chancellor, or designee, with respect 
to the ability of such employee to perform the 
required professional obligation of a position 
remaining in the academic department after
- retrenchment.
2. In the case of a potential retrenchment of an 
academic or professional employee serving in a 
position at a level of organization below the level of a
* professional program, unit or equivalent (hereinafter 
“ professional program” ), who has seniority in the 
professional program (as determined by application of 
Section 35.2 (a) and (b) to the professional program), 
the following procedure is to be followed: The 
Chancellor, or designee, shall give consideration to
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the retention of such employee in such professional 
program; such consideration to consist of the * 
judgment of the Chancellor, or designee, with 
respect to the ability of such employee to perform the 
required professional obligation of a position 
remaining in the professional program after 
retrenchment.
3. In the case of a potential retrenchment of an 
academic employee serving in a position which is not 
part of an academic department or professional 
program the following procedure is to be followed: (i) 
the seniority of the employee is to be determined by 
application of Section 35.2 (a) and (b) to other 
academic employees at the College serving in 
positions which are not part of an academic 
department or professional program and which 
remain after retrenchment; (ii) in the event the 
employee subject to retrenchment has seniority as 
determined in (i) above, the Chancellor, or designee, 
shall give consideration to the retention of such 
employee in a position described in (i) above; such 
consideration to consist of the judgment of the 
Chancellor, or designee, with respect to the ability of 
such employee to perform the required professional 
obligation of said position.
4. In the case of a potential retrenchment of a » 
professional employee serving in a position which is 
not part of a professional program the following 
procedure is to be followed: (i) the seniority of the 
employee is to be determined by application of » 
Section 35.2 (a) and (b) to other professional 
employees at the College serving in positions which 
are not part of a professional program and which 
remain after retrenchment, who hold the same 
professional title as the employee subject to
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retrenchment or who hold a lower level professional 
• title in a direct promotion line; (ii) in the event the 
employee subject to retrenchment has seniority as 
determined in (i) above, the Chancellor, or designee, 
shall give consideration to the retention of such 
'  employee in a position described in (i) above; such 
consideration to consist of the judgment of the 
Chancellor, or designee, with respect to the ability of 
such employee to perform the required professional 
obligation of said position.
5. With due regard for the operating needs of the 
academic department, or the professional program, or 
the College with respect to positions not part of an 
academic department or professional program, the 
criteria for consideration for retention pursuant to this 
paragraph (c), as appropriate, may include but shall 
not be limited to demonstrated mastery of subject 
matter, teaching experience, professional experience, 
research, and University service.
6. If the Chancellor, or designee, pursuant to the 
provisions of this paragraph (c), makes a 
determination in favor of the retention of an employee 
having seniority, the following procedure shall apply: 
(i) where practical, the most junior employee 
performing a professional obligation which, in the
t judgment of the Chancellor, or designee, an 
employee having seniority has the ability to perform 
shall be subject to retrenchment; (ii) the Chancellor, 
or designee, shall give consideration for retention, 
, pursuant to provisions of this paragraph (c), to 
employees subject to retrenchment under (i) above.
7. A professional employee retained in a 
professional title through operation of this paragraph 
(c) shall: (i) retain permanent appointment held at the 
time of retention; (ii) continue to receive the basic
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Aannual salary at the time of retention if that salary is at 
or below the normal maximum of the professional • 
rank of the professional title in which the employee is 
retained; otherwise the basic annual salary shall be 
the normal maximum of the professional rank of the 
professional title in which the employee has been 
retained.
8. Review in the grievance procedure of the 
provisions of this paragraph (c) shall be limited to the 
procedural issue of whether consideration for 
retention was given. Such issue may be processed 
through Step 3 only.
§ 35.3
a. The State will notify, in writing, the persons 
affected by retrenchment as soon as practicable 
recognizing that, where circumstances permit, it is 
desirable to provide the following notice of 
termination:
1. For those holding a term appointment, at least 
one semester.
2. For those holding a continuing or permanent 
appointment, at least two semesters.
b. Notice of termination shall be sent by certified 
mail and shall contain a statement of the reasons for 
retrenchment. If notice of termination is less than the 
notice provided for in subdivision (a), the reasons for * 
the shorter notice shall also be provided. A copy of 
the notice shall be sent to the local UUP Chapter 
President.
c. Following the decision respecting the level of » 
organization of the University appropriate for 
retrenchment, the Chancellor, or designee, shall 
inform, in writing, the local UUP Chapter President
at a College affected by retrenchment of the level of 
organization at which retrenchment at such College 
will occur and the reason for such retrenchment.
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r§ 35.4
. a. Prior to the effective date of retrenchment and 
for a period of six months following the effective date 
of retrenchment, the University shall give special 
consideration for placement within the University to 
* an employee who has been notified that the 
employee’s services will be terminated as a result of 
retrenchment, or whose services have been ter­
minated as a result of retrenchment, provided that a 
suitable position for which the employee is qualified 
is available.
b. The procedure for University-wide special 
consideration shall be as follows:
1. The University, through its Assistant Vice 
Chancellor for Personnel, will send copies of vacancy 
announcements received from the Colleges in the 
University to each employee who is entitled to special 
consideration as provided in this Section.
2. An employee entitled to special consideration 
shall have the right to apply for any position described 
in a vacancy announcement for which the employee 
believes himself/herself to be qualified.
3. Applications submitted by employees entitled to 
special consideration will be acted upon before 
applications submitted by other persons. To obtain 
such action, an employee must specify in the 
application that the application is being submitted in 
accordance with the special consideration procedure.
4. Qualified rank shall be used for academic 
, employee appointments effected under this Section
only in those cases where an employee had been 
serving on the basis of continuing appointment in a 
position at a College different from the position to 
which the employee is appointed at that College 
under this Section, or where, due to an employee’s
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length of service at a College, consideration for 
continuing appointment at that College would be ' 
required in less than two full academic years from the 
date of appointment under this Section.
§ 35.5
a. Following the expiration of University-wide 
special consideration rights provided for in Section 
35.4, an employee shall be entitled to an additional 18 
months of special consideration for placement within 
the College at which the employee was employed at 
the time of retrenchment, provided that a suitable 
position for which the employee is qualified is 
available.
b. The procedure for College-wide special 
consideration shall be as follows:
1. The College President, or designee, will send 
copies of vacancy announcements pertaining to 
positions at the College to each employee who is 
entitled to special consideration as provided in this 
Section.
2. An employee entitled to special consideration 
shall have the right to apply for any position described 
in a vacancy announcement for which the employee 
believes himself/herself to be qualified.
3. Applications submitted by employees entitled to ■> 
special consideration will be acted upon before 
applications submitted by other persons. To obtain 
such action, an employee must specify in the 
application that the application is being submitted in • 
accordance with the special consideration procedure.
4. Qualified rank shall be used for academic 
employee appointments effected under this Section 
only in those cases where an employee had been 
serving on the basis of continuing appointment in a
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position at a College different from the position to
* which the employee is appointed at that College 
under this Section, or where, due to an employee’s 
length of service at a College, consideration for
. continuing appointment at that College would be 
required in less than two full academic years from the 
date of appointment under this Section.
§ 35.6
a. For a period of two years following retrench­
ment, irrespective of the employee’s acceptance of a 
temporary appointment within the University during 
the interim, an employee removed as a result of 
retrenchment shall be offered reemployment in the 
same position at the College at which the employee 
was employed at the time of retrenchment should an 
opportunity for such reemployment arise. The term 
“ same position” shall mean a position at the College 
equivalent in its content, duties, responsibilities, re­
quirements and obligations to that held by the 
employee at the time of retrenchment. To facilitate 
communication concerning reemployment, it shall be 
the employee’s responsibility to ensure that the Col­
lege’s records reflect the employee’s current address. 
Offers of reemployment pursuant to this Section shall
* be made in inverse order of retrenchment. Any such 
offer of reemployment must be accepted within 15 
working days after the date of the offer, such accep­
tance to take effect not later than the beginning of the
'  semester immediately following the date the offer 
was made. In the event such offer of reemployment is 
not accepted, the employee shall receive no further 
consideration pursuant to this Section. In the event 
such offer of reemployment is accepted, the 
employee, upon commencement of such reemploy-
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ment, shall receive the following benefits to the ex­
tent permitted by applicable law, rule or regulation: .
1. Seniority for purposes of retrenchment. The 
employee shall receive the same seniority for 
purposes of retrenchment as held on the date of 
termination by reason of retrenchment.
2. Appointments. An academic employee who 
held a continuing appointment on the date of 
termination by reason of retrenchment shall resume 
continuing appointment. A professional employee 
who held a permanent appointment on the date of 
termination by reason of retrenchment shall resume 
permanent appointment.
3. Prior service credit. An employee who held a 
term appointment on the date of termination by reason 
of retrenchment shall be granted a new term 
appointment and shall be credited with all prior 
continuous service in the University up to a maximum 
of four years for purposes of eligibility for permanent 
or continuing appointment.
4. Sick Leave. An employee shall be credited with 
the sick leave accruals which the employee had on the 
date of termination by reason of retrenchment.
b. On a quarterly basis, the University will provide 
UUP with a list of employees to whom the provisions 
of this Section apply. UUP shall be provided with a . 
copy of any offers of reemployment made pursuant 
to provisions of this Section.
§ 35.7
a. For a period of two years following retrench­
ment, irrespective of the professional employee’s 
acceptance of a temporary appointment with the 
University during the interim, a professional 
employee holding a permanent appointment or a term
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appointment with a balance of more than six mont s 
removed as a result of retrenchment shall be offered 
reemployment in the same position at a similar col­
lege from which the employee was employed at the 
time of retrenchment should an opportunity for such 
reemployment arise. (See Appendix A-18 for a list of 
similar colleges). The term “ same position”  shall 
mean a position at a similar college equivalent in its 
content, duties, responsibilities, requirements and 
obligations to that held by the employee at the time of 
retrenchment. To facilitate communications concern­
ing reappointment, it shall be the employee’s respon­
sibility to ensure that the college’s records reflect the 
employee’s current address. Offers of reemployment 
pursuant to this Section shall be made after offers of 
reemployment provided for in Section 35.6 of this Ar­
ticle. In addition, offers of reappointment made pur­
suant to this Section, should more than one retrenched 
employee apply for a position and if it is determined 
that the position to be filled is the same position for 
more than one employee, shall be determined by 
seniority. Any such offer of reemployment must be 
accepted within 15 working days after the date of the 
offer, such acceptance to take effect not later than the 
beginning of the semester immediately following the 
date the offer is made. In the event such offer of 
reemployment is not accepted, the employee shall 
receive no further consideration pursuant to this Sec­
tion. In the event such offer of employment is ac­
cepted, the employee, upon commencement of such 
reemployment shall receive the following benefits to 
the extent permitted by applicable law, rule or 
regulation:
1. Seniority for the purposes of retrenchment. The 
employee shall receive the same seniority for the
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purposes of retrenchment as held on the date of 
termination by reason of retrenchment.
2. Appointments. A professional employee who 
held a permanent appointment on the date of 
termination by reason of retrenchment shall be 
granted a three-year term appointment with a review 
for permanent appointment prior to its expiration.
3. Prior service credit. An employee who held a 
term appointment on the date of termination by reason 
of retrenchment shall be granted a new term 
appointment for the balance of the term that was in 
effect on the date of retrenchment with all prior 
continuous service in the University up to a maximum of 
four years for purposes of eligibility for permanent 
appointment.
4. Sick Leave. An employee shall be credited with 
the sick leave accruals which the employee had on the 
date of termination by reason of retrenchment.
b. On a quarterly basis, the University will provide 
UUP with a list of employees to whom the provisions 
of this Section apply. UUP shall be provided with a 
copy of any offer of reemployment made pursuant to 
provisions of this Section.
c. The procedure for reemployment at a similar 
college shall be as follows:
1. The University, through its Assistant Vice 1 
Chancellor for Personnel, will send out copies
of vacancy announcements for positions in the 
Professional Services Negotiating Unit, received 
from the colleges in the University to each employee " 
who is entitled to reemployment rights pursuant to 
this Article.
2. An employee entitled to reemployment rights 
shall have the right to apply by registered certified 
mail for any position described in a vacancy
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announcement which the employee believes is the 
• “ same position” within 30 days following the mailing 
of the vacancy announcement.
3. Applications submitted by employees entitled to 
reemployment rights pursuant to this Section will be 
acted upon before applications submitted by other 
persons except those entitled to the benefits of Section 
35.6 of this Article. To obtain such action the employee 
must specify in the application that the application is 
being submitted in accordance with the provisions of this 
Section.
§ 35.8 Employees whose services are terminated 
as a result of retrenchment shall continue to be 
covered by the State Health Insurance Plan for a 
period not to exceed one year as provided in 3 
NYCRR 73.2(a)(3)(H).
§ 35.9
a. A single Statewide Continuity of Employment 
Fund shall be established which shall be administered by 
a statewide committee consisting of four representatives 
appointed by the State, four representatives appointed by 
UUP and one impartial chair who shall be selected by 
the parties.
b. The Committee shall:
1. Study employee displacement problems arising 
from economy RIF's, programmatic reductions and
, curtailments, close downs, relocations, reallocation 
of resources, consolidations and technological 
changes, relating to employees in the Professional 
Services Negotiating Unit.
2. Make recommendations for the solution of 
these problems, including but not limited to the use of
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normal and induced attrition, sharing available State 
job opportunities, transition to work in the labor - 
market beyond State employment, placement within 
State employment, and the training or retraining of 
retrenched or high risk employees for other 
employment. Specifically, retraining funds will be ‘ 
available to employees whose services have been 
terminated due to retrenchment or who have been 
notified that their services will be terminated due to 
retrenchment and to those employees that the 
committee may deem to be in high risk categories. To 
administer the retraining funds, the Committee shall 
develop procedures within 90 days following the 
execution of the Agreement and shall submit the 
procedures to the State and UUP for review and 
approval. Upon their approval the procedures shall be 
promulgated to employees. In addition, the 
Committee shall study and make recommendations to 
the Director of the Office of Employee Relations and 
the President of the United University Professions 
concerning the feasibility of providing Article 35.7 
rights to academic employees.
c. Recommendations made by the Committee will 
not be binding on either the State or UUP, although they 
may form the basis for future negotiations and such 
agreements as the parties may enter into.
d. The State shall prepare, secure introduction and 
recommend passage of legislation in the amount of 
$500,000 for each year of this Agreement for 
expenditure in the Continuity of Employment Fund in 
accordance with the above-stated purposes in each 
year of the Agreement. The unexpended portion of 
any year’s appropriation shall be carried over into the 
succeeding year and added to the appropriation for the 
succeeding year.
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rARTICLE 36 
Program for Tuition Assistance
§ 36.1 The State agrees to continue the existing 
tuition assistance program using a “ space available” 
concept. When space is available, employees may 
enroll in a course on a tuition-free basis subject to the 
following requirements:
a. The University determines when space is 
available, recognizing that such determination must 
be made in sufficient time to permit enrollment by 
employees;
b. Employees must meet course prerequisites;
c. All fees other than tuition shall be paid by 
employees;
d. Employees may enroll in a maximum of one 
course per semester and special session, for example, 
summer session and intersession;
e. Minimum enrollment requirements established 
by the University as a necessary condition for 
offering a course shall not be affected by students 
interested in enrolling in a course on a space available 
basis;
f. The program shall continue for the term of the 
Agreement.
ARTICLE 37
• Retirement Income Supplementation Programs
§ 37.1 The TIAA-CREF supplemental retirement an­
nuity program which is currendy available to State 
University managerial employees shall continue to be 
made available to employees.
105
1§ 37.2 An additional annuity contract may be provided 
through United University Professions pursuant to 28 • 
United States Code, §403(b) from any “ financial 
organization” [as defined in State Finance Law, 
§201.6(a)] in which employees may participate by volun­
tary payroll deductions to be transmitted directly to the ' 
financial organization by the State Comptroller.
§ 37.3 An individual retirement account plan may be 
provided, through United University Professions, by a 
“ financial organization” (as defined in State Finance 
Law, §201.6) pursuant to the Economic Recovery Tax 
Act of 1981 (P.L. 97-34) in which employees may par­
ticipate by voluntary payroll deductions.
ARTICLE 38
Parking
§ 38.1 The status quo with respect to parking fees 
shall be continued subject to the results of reopened 
negotiations as provided for in Section 38.3 of this 
Article.
§ 38.2 UUP recognizes that the State may modify 
existing parking facilities for purposes including, but 
not limited to, construction of new buildings, 
roadways or other improvements. In the event that 
existing parking is impacted by such modifications, 
the State and UUP shall meet to consider alternatives 
for such parking. Such consideration shall include the 
issues of transportation to and from parking areas and 
parking for the handicapped.
§ 38.3 During the term of this Agreement the 
State shall have the right to reopen negotiations on 
demand with respect to the total issue of parking.
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Health and Dental Insurance
§ 39.1 The State shall continue to provide all the 
forms and extent of coverage as defined by health in­
surance contracts in force on June 30, 1982 with the 
State’s health insurance carriers unless specifically 
modified by this agreement.
ARTICLE 40 
Employee Benefit Fund
§ 40.1 At the outcome of health insurance discussions 
provided for in Article 41, the State and UUP agree that 
they will enter into a contract to provide for the phased 
implementation of an Employee Benefit Fund, in accor­
dance with such terms as shall be jointly agreed upon by 
the parties and subject to the approval of the Comptroller, 
to be established by UUP to provide certain health and 
welfare benefits for employees.
§ 40.2 The State agrees that the phase-in of the 
Employee Benefit Fund will be accomplished by July 1, 
1984. The Joint Committee on Health Benefits, establish­
ed pursuant to Article 41 of the Agreement, will make 
recommendations to the State and UUP with respect 
to the method by which the Benefit Fund will be 
phased-in and funded.
ARTICLE 41
Joint Committee on Health Benefits
§ 41.1 The State and UUP agree to establish a 
Joint Committee on Health Benefits. The Committee 
shall consist of at least three representatives appointed
ARTICLE 39
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by UUP, three representatives appointed by the State 
and one impartial Chairperson selected by the parties.
§ 4 1 .2  The Joint Committee shall work with 
appropriate State agencies in a review and oversight 
capacity. The Committee’s areas to review and 
counsel may include, but are not limited to:
a. Examination of the cost/benefit of establishing a 
Mandatory Second Surgical Opinion Program for 
potential inclusion under the State’s Health Insurance 
Program during the life of this Agreement;
b. Establishment of quarterly reporting re­
quirements for all carriers providing health benefit 
coverage;
c. Analysis of appropriate claims and experience 
data on a quarterly basis with a particular concern for 
identifying and forestalling emerging inflationary in­
creases in cost;
d. Investigation of alternative methods of financ­
ing premium payment, including but not limited to, 
coordination with benefits afforded by and 
contributions made to the benefit fund established 
pursuant to Article 40 of this Agreement, to minimize 
expense for both the State and employees covered by 
the Plan;
e. Development of Health Benefit Communication 
Programs related to the consumption of health care 
services provided under the plan;
f. Development of appropriate Health Insurance 
Training Programs for Campus Personnel Offices;
g. Development, in conjunction with the carriers, 
of descriptive literature and claim forms;
h. The study of recurring subscriber complaints 
and recommendations for the resolution of those 
complaints.
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§ 41.3 The State shall not be responsible for 
. absorbing increases in the cost of the Plan after July 
1, 1982. The Joint Committee will monitor the cost 
experience of the Plan continued by Article 39 of this 
Agreement and shall, if necessary:
a. Direct adjustments by the Statewide Plan car­
riers to benefits, deductible amounts and/or co­
payment amounts prior to November 1, 1982 to offset 
further cost increases in the Plan. As necessary, the 
Joint Committee shall direct such carriers to make ad­
justments of the nature described above at regular in­
tervals thereafter;
b. Adjust the employees’ share of the premium;
c. Place a monetaiy limit on the amount of the 
State’s contribution; and/or
d. Make recommendations with respect to State 
contributions to the Employee Benefit Fund 
established by Article 40 of this Agreement.
§ 41.4 The State agrees that there will be an im­
proved dental plan for members of the Professional 
Services Negotiating Unit comparable to the dental 
benefits provided by the Public Employees Federa- 
’ tion, through its Benefit Fund, to employees in the 
Professional, Scientific and Technical Unit at the out­
come of discussions on the total health insurance 
package provided pursuant to Articles 39, 40 and 41 
of this Agreement.
§ 41.5 The State shall submit legislation to ap­
propriate the necessary funds to carry out the ad­
ministrative responsibilities of the Joint Committee.
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ARTICLE 42
Professional Development and 
Quality of Working Life Committee
§ 42.1 For the term of this Agreement there shall be . 
a Statewide Professional Development and Quality of 
Working Life Committee consisting of three 
representatives appointed by the State, three 
representatives appointed by UUP, and an impartial 
Chairperson who shall be selected by the parties.
§ 42.2 The Committee shall:
a. Review, make recommendations and implement 
programs for professional development and training pro­
grams which will improve job performance and assist 
employees in developing their full professional potential 
and in preparing for advancement.
b. Review, recommended programs and implement 
programs intended to enhance the quality of work life 
for employees in this unit, including but not limited to 
such areas as Employee Assistance Programs and day 
care.
c. Administer a Professional Development and 
Quality of Working Life Fund, such fund to be 
provided by the State in the amount of $500,000 in 
each year of the Agreement. One Hundred Fifty 
Thousand ($150,000) dollars of the first year’s 
appropriation shall be earmarked to be used during 
the life of the Agreement to provide study leaves for 
librarians in order that they may enhance their job 
performance by improving their skills. The 
unexpended portion of any year’s appropriation shall 
be carried over into the succeeding year and added to 
the appropriation for the succeeding year.
110
Safety and Health Committee
§ 43.1 A joint State-UUP Safety and Health Com­
mittee shall be established consisting of three 
members appointed by the State and three members 
appointed by UUP to identify and review safety- 
related issues affecting employees and to recommend 
plans for the correction of such matters.
§ 43.2 All matters relating to safety and health 
shall also be considered appropriate matters for 
discussion and recommended resolution consistent 
with the Agreement by campus and university level 
labor-management committees. A labor-management 
committee or the State/UUP Safety and Health Com­
mittee considering a safety issue may refer the matter 
in whole or in part to a labor-management committee 
at any level or the State/UUP Safety and Health Com­
mittee for assistance in resolving the matter.
ARTICLE 43
ARTICLE 44
Promotion and Classification Study
§ 44.1 a. The State shall meet and confer with UUP 
concerning a promotion and classification study of the 
professional positions in the Professional Services 
Negotiating Unit which the State shall undertake 
during the term of the Agreement. The study will 
identify classification and/or promotion changes 
which may be necessary to reflect:
1. The desirability of establishing career 
advancement opportunities for highly qualified and 
experienced professional employees;
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2. Changes in salary relationships among relevant 
occupational categories in the private sector and 
elsewhere in the public sector;
3. Existing recmitment/retention difficulties.
b. In addition, the study shall examine the salary 
relationships and PR grades of comparable positions 
on similar campuses.
c. The State shall appropriate $100,000 for the 
purposes of conducting such study.
d. Specifically, the State shall meet and confer 
with UUP concerning the scope of the study, the 
manner in which the study is conducted, the selection 
of a consultant who will complete the study, and other 
related matters. The results of the study will be shared 
with UUP.
ARTICLE 45
Professional Employees Promotion Study 
Committee
§ 45.1 A study committee consisting of four repre­
sentatives appointed by the State and four 
representatives appointed by UUP shall be created to 
make recommendations with respect to matters 
involving promotion of professional employees. 
Their recommendations shall be submitted to the 
State and UUP for review and labor-management 
discussions. The State shall prepare, secure 
introduction and recommend passage of legislation in 
the amount of $20,000 in the first year of the 
Agreement for expenditure by the Promotion Study 
Committee in accordance with the above-stated 
purposes. The unexpended portion of the first year’s 
appropriation shall be carried over into the succeeding 
year.
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r‘ Savings Clause
§ 46.1 In the event that any article, section or 
portion of this Agreement is found to be invalid or 
* unenforceable by a final decision of a tribunal of 
competent jurisdiction or shall be in conflict with a 
national policy of wages and prices or shall have the 
effect of a loss to the State of funds or property or 
services made available through Federal law then 
, such specific article, section or portion specified in 
such decision or which is in such conflict or having 
such effect shall be of no force and effect, but the 
remainder of this Agreement shall continue in full 
force and effect. In such an event either party shall 
have the right to immediately reopen negotiations 
with respect to the article, section or portion of this 
Agreement involved. The parties agree to use their 
best efforts to avoid any situation which might 
threaten such loss, and to contest any action which 
might result in such a loss to the State.
ARTICLE 47 
Management Rights
. § 47.1 Except as expressly limited by other
provisions of this Agreement, all of the authority, 
rights and responsibilities possessed by the State are 
retained by it.
ARTICLE 48
Conclusion of Collective Negotiations
§ 48.1 This Agreement is the entire agreement 
between the State and UUP, terminates all prior
ARTICLE 46
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1agreements and understandings and concludes all 
collective negotiations during its term, except as - 
expressly otherwise provided in this Agreement. 
During the term of this Agreement, neither party will 
unilaterally seek to modify its terms through 
legislation or any other means. The parties agree to ‘ 
support jointly any legislation or administrative action 
necessary to implement the provisions of this 
Agreement. Where reopened negotiations are 
provided for, the subject of such reopened 
negotiations shall be solely limited to the subjects 
specified and all other provisions of this Agreement 
shall remain in full force and effect during the course 
of such reopened negotiations.
ARTICLE 49
Legislative Action
§ 49.1 IT IS AGREED BY AND BETWEEN 
THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFOR SHALL 
NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL.
ARTICLE 50
Duration
§ 50.1 The term of this Agreement shall be from 
July 1, 1982 to June 30, 1985.
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rIN WITNESS WHEREOF, the parties hereto have 
L caused this Agreement to be signed by their respec­
tive representatives on December 29, 1982.
NEW YORK STATE 
. GOVERNOR’S OFFICE 
OF EMPLOYEE RELATIONS
Meyer S. Frucher 
Director
James B. Northrop 
Executive Deputy Director
Thomas F. Hartnett 
Deputy Director
Nancy L. Hodes 
Deputy Director 
and Chief Negotiator 
Negotiating Team:
William F. Collins 
Jerome M. Gregory-Pindell 
Joyce Yaple Villa 
Ronald Fink 
Raymond L. Haines, Jr.
Ronald J. Kurach 
Assistant Director 
and Negotiator 
Joseph M. Bress 
General Counsel
John Cummings 
John Shumaker 
Christopher Eatz 
Stephanie Washington 
Douglas Dales
UNITED UNIVERSITY 
PROFESSIONS
Nuala McGann Drescher 
President
Negotiating Team
Samuel J. Livingston 
Frederick P. Day 
Janet Ashley 
John Hunt 
Nancy Price
John M. Reilly 
Chairperson 
Negotiating Team
Edward Alfonsin 
Peter Kane 
Keith Elkins 
James Hartnett 
Morris Budin
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APPENDIX A-l
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
In response to your inquiry, this will confirm that 
the Policies of the State University Board of 
Trustees are contained in the Official Compilation 
of Codes, Rules and Regulations of the State of 
New York.
Sincerely, 
s/Meyer S. Frucher
December 29, 1982
APPENDIX A-2
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm that the intent of Section 17.2 of 
the 1982-85 collective agreement is to insure that a 
College has each employee’s current address and 
telephone number for purposes of communicating 
with the employee in connection with official Col­
lege, University or State purposes. It is not our intent 
to make such information public, without an
116
employee’s consent, either by printing it in directories 
or by any other means.
Please sign the enclosed copy of this letter and 
return it to me for my records.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A-3
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm that in the negotiations for the 
1982-85 collective agreement on the subject of parking 
the State made the commitment that, subject to the 
results of reopened negotiations, existing free 
employee parking would not be converted to paid 
employee parking in the future.
In addition, both parties recognized that certain 
modifications to parking areas were currently in prog­
ress at several State University institutions and that 
neither the new collective agreement nor the State’s 
commitment respecting parking described in this let­
ter would affect those modifications.
The parties recognized further, however, that to the 
extent modifications in progress impacted current
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parking UUP would have the right to meet with 
representatives of the State to discuss alternatives to 
limit that impact, and that such issues as transporta­
tion and parking for the handicapped would be ap­
propriate for such discussions.
Please sign the enclosed copy of this letter and 
return it to me for my records.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A-4
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
The State agrees to continue, for the duration of the 
1982-85 Agreement between the State and UUP, its 
established policy relating to waiver of tuition for 
employees of State University.
Please sign the enclosed copy of this letter and 
return it to me for my files.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
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APPENDIX A-5
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm that the sole obligation arising 
from the term “ consultation” as defined in Article 
XI, Title A of the Policies of the State University 
Trustees shall be consideration by a College President 
of recommendations of academic or professional 
employees, including the committees, if any, of the 
appropriate academic department or professional 
area, and other appropriate sources submitted to 
him/her in connection with appointment or reap­
pointment of a specific employee.
Please sign the enclosed copy of this letter and 
return it to me for my files.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
December 29, 1982
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APPENDIX A-6
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
With respect to discretionary increases which are 
provided for in the 1982-85 Agreement, this will con­
firm that upon the request of a departmental or profes­
sional area committee established for the purpose of 
making recommendations to a College President con­
cerning discretionary salary increases, the College 
President, or designee (who shall be a man- 
agerial/confidential employee), shall meet with 
the committee to discuss the criteria upon which the 
College President based his/her recommendations to 
the Chancellor for discretionary increases.
Please sign the enclosed copy of this letter and 
return it to me for my files.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
December 29, 1982
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APPENDIX A-7
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm that under provisions of Article 
35.2 of the 1982-85 Agreement temporary employees 
holding positions at a level of organization at which 
retrenchment will occur will be terminated before ap­
plication of retrenchment to other employees at such 
level of organization.
Please sign the enclosed copy of this letter and 
return it to me for my records.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A-8
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm our mutual understanding that 
UUP representatives not employed at a College must
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give notice to a College President in connection with 
access under provisions of Article 24 of the 1982-85 
collective agreement.
Please sign the enclosed copy of this letter and 
return it to me for my files.
Sincerely,
s/ Meyer S. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A-9
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This is to confirm our mutual understanding that 
Step 2 contract grievances will be handled regionally 
for one year on an experimental basis. There will be 
three regions: New York City, Albany and a site in 
the western part of the State which will be either 
Buffalo or Syracuse. Three of these regions will be 
visited each month by a Step 2 hearing officer if the 
case load warrants. If there are fewer than three 
grievances in a region each month, the cases will be 
heard in Albany that month. Grievances will be 
stacked so that only one trip a month will be made to
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each of the three regions. The specific procedures for 
administering the regionalized system, including 
scheduling hearings, will be worked out by SUNY 
Central Administration and UUP. The experiment 
will be evaluated after one year by the State and UUP 
and will continue only if both parties agree to 
continue the experiment.
As a part of this experiment, the time limits for 
filing an appeal to Step 3 of the contract grievance 
procedure will be increased by 20 working days. In 
addition, we have attached a listing of which 
campuses will be assigned to the given regions.
Sincerely, 
s/MeyerS. Frucher
Attachment
LISTING OF STEP 2 GRIEVANCE 
HEARING REGIONS
ALBANY NEW YORK CITY W ESTERN REGION
3 Central Admin.
4 Empire State
5 Cobleskill
6 Oneonta
7 Delhi
8 Plattsburg
9 Potsdam
10 Canton
11 Morrisville
12 Utica/Rome
13 Binghamton
1 New Paltz
2 SUNY-Albany
1 Downstate
2 Purchase
3 Maritime
4 Optometry
8 Stony Brook HSC
5 Old Westbury
6 Farmingdale
7 Stony Brook
1 SUC-Buffalo
2 SUNY-Buffalo
3 Fredonia
4 Geneseo
5 Brockport
6 Alfred
7 Forestry
8 Cortland
9 Upstate
10 Buffalo HSC
11 Oswego
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1APPENDIX A-10
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm our mutual understanding that 
under provisions of Article 8.4, a College President 
shall personally meet with local UUP representatives 
at least once each semester to discuss matters of 
interest raised by either party, including those matters 
necessary to the implementation and administration of 
this Agreement which are local in nature.
Please sign the enclosed copy of this letter and 
return it to me for my files.
Sincerely,
s/MeyerS. Frucher
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A -ll
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm our mutual understanding that 
data provided to UUP by either the State or a College
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President or designee pursuant to Article 16 and 17 of 
the Agreement shall be in computer-readable form if 
it exists in that format and if it is requested in that 
format by UUP.
Notwithstanding the above, neither the State nor 
the College shall be required to provide data in a 
format requested by UUP if it does not already so 
exist in that format. Further, it is understood that 
nothing in this letter will require the State or the 
College to reprogram to meet a specific format 
request. Finally, should any additional costs be 
associated with providing the data in computer- 
readable form over and above what it currently costs 
the State or the College to provide the data, these 
costs will be borne by UUP.
Please sign the enclosed copy of this letter and 
return it to me for my records.
Sincerely, 
s/MeyerS. Frucher 
s/Nuala McGann Drescher, President 
United University Professions
APPENDIX A-12
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This is to confirm our understanding that the
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attached State policy entitled “ Leave for Pregnancy, 
Childbirth and Childcare” is applicable to members 
of the Professional Services Negotiating Unit.
Sincerely,
s/MeyerS. Frucher
Leave for Pregnancy, Childbirth and Child Care 
Professional Services 
Negotiating Unit
Pregnant employees may be asked or encouraged to 
report the existence of pregnancy, but they may not 
be required to do so. Where, in the opinion of the 
Chief Administrative Officer or designee, the nature 
of the duties performed may be particularly hazardous 
or burdensome during pregnancy, this should be 
pointed out in the letter of appointment and such 
employees should be urged to advise their supervisors 
of any pregnancy. In any case where the Chief Ad­
ministrative Officer or designee believes the 
employee is unable to perform the duties of the posi­
tion because of pregnancy, the employee may be re­
quired to undergo a medical examination, at the ex­
pense of the campus, by a physician designated by the 
campus. A pregnant employee who is determined to 
be medically disabled from the performance of job 
duties must be treated the same as any other employee 
similarly disabled insofar as disability leave benefits 
are concerned.
Sick leave may be used only during a period of 
medical disability. Under this policy, disabilities aris­
ing from pregnancy or childbirth are treated the same 
as other disabilities in terms of eligibility for or en­
titlement to sick leave with and/or without pay and
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extended sick leave. Generally, the period of such 
disability is deemed to commence approximately four 
weeks prior to delivery and to continue for six weeks 
following delivery. While doctor’s certificates may 
be required for any period of disability, campuses 
should request detailed medical documentation 
whenever disability is claimed to commence prior to 
or to extend beyond the period of disability described 
above.
A Chief Administrative Officer or designee may 
approve an employee’s request for leave without pay 
during pregnancy and prior to the onset of any 
medical disability as a matter of discretion. Absences 
during pregnancy and following childbirth may be 
charged to vacation, irrespective of whether the 
employee is disabled. While the use of annual leave 
prior to the onset of medical disability is discretionary 
with the Chief Administrative Officer, employees 
must be permitted to use these accruals during a 
period of medical disability after sick leave with pay 
has been exhausted.
Employees, regardless of sex, are entitled to leave 
without pay for child care for up to seven months 
following the date of delivery.1 For purposes of com­
puting the seven month period of mandatory leave, 
periods during which the employee was absent for 
“ disability” or use of leave credits are included: the 
mandatory seven month period is not extended by the 
granting of disability leave or the use of accrued 
leave. During a period of leave for child care 
employees shall be permitted, upon request, to use 
annual leave before being granted leave without pay. 
As is the case with other mandatory leaves without 
pay (e.g., military leave), the University shall not re­
quire that employees exhaust all appropriate leave
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credits prior to being granted leave without pay for 
child care. Sick leave may be used only during a 
period of medical disability. Except in the case of 
continuing medical disability, any leave of absence 
beyond the seventh month following childbirth shall 
be at the discretion of the Chief Administrative Of­
ficer. An employee who requests a leave for child 
care of less than seven months is entitled to have such 
leave extended, upon request, up to the seven month 
maximum and may at the discretion of the Chief 
Administrative Officer or designee, have such leave 
extended beyond the seventh month. In certain situa­
tions, an employee may not be permitted to return 
from such leave until the expiration of the period that 
such employee requested and was granted. Generally, 
such restrictions on early return are limited to situa­
tions where such return would be disruptive of a proj­
ect or where the termination of a replacement would 
occur.
During the seven month period following 
childbirth, the granting of leave for child care is man­
datory upon request from either parent. If both 
parents are State employees, leave for child care is 
mandatory for one parent at a time and the parents 
may elect to split the mandatory seven month leave in­
to two separate blocks of leave with each parent en­
titled to one continuous period of leave but not to ex­
ceed a combined total of seven months of leave and 
not to extend beyond seven months from the date of 
delivery.
Campuses may, in their discretion, approve other 
arrangements for shared leave including concurrent 
leave and may, as a matter of discretion, extend leave 
for child care beyond the mandatory seven months. 
Furthermore, while one parent is absent on leave for
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child care, campuses continue to have the discretion 
to approve requests from the other parent for periods 
of vacation, pursuant to Paragraph 23.4(d) (4) of the 
1982-83 Agreement between the State of New York 
and United University Professions.
Temporary and probationary employees without 
any permanent status are entitled to leave with full 
pay and/or without pay as described above. However, 
these employees are not eligible for leave beyond that 
date when their employment would otherwise ter­
minate. In general, the State’s policy on leave for 
pregnancy, childbirth and child care shall not be con­
strued to require extension of any employment 
beyond the time it would otherwise terminate.
1 In cases of legal adoption under Article 7 of the 
Domestic Relations Law leave for child-rearing pur­
poses shall be granted where the adoptive child is re­
quired to reside with the adoptive parents for at least 
six months prior to an order of adoption being made. 
In such cases leave for child-rearing purposes shall be 
granted for six months commencing from the date the 
adoptive child begins actual full-time residence with 
the adoptive parents. Additional leave for child- 
rearing purposes may be granted in the discretion of 
the Chief Administrative Officer; provided, however, 
child-rearing leave shall not exceed a period of two 
years cumulatively.
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APPENDIX A-13
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
In developing supplementary guidelines for expending 
clinical practice income, the Governing Boards of 
clinical practice management plans may be guided by 
Appendix II of the January 3, 1974 Agreement between 
the State and the Senate Professional Association, Inc. 
(predecessor in interest to UUP). Any supplementary 
guidelines which are developed, however, must be con­
sistent with the requirements contained in Section 4 of 
Article XVI of the Policies of the Board of
Tnlstees- Sincerely,
s/MeyerS. Frucher
APPENDIX A-14
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This is to confirm our understanding that the 
management of clinical practice income is an 
appropriate subject of collective negotiations.
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Accordingly, no change shall be made in the 
Trustees’ Article XVI without prior negotiation with 
the certified representative of employees in the Pro­
fessional Services Negotiating Unit.
Sincerely,
s/MeyerS. Frucher 
APPENDIX A-15
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
This will confirm that it is the intention of the State 
to implement an improved dental plan for members of 
the Professional Services Negotiating Unit pursuant 
to Article 41.4 of the Agreement by Januaiy 1, 1983 
pending approval and funding authorization by the 
Legislature.
Sincerely, 
s/MeyerS Frucher 
APPENDIX A-16
December 29, 1982
Dr. Nuala McGann Drescher, President 
United University Professions 
159 Wolf Road 
Albany, New York 12205
Dear Dr. Drescher:
I am writing to confirm that it is the intent of the
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State to complete the classification and promotion 
study referred to in Article 44 of the 1982-85 
Agreement, if practicable, within 18 months 
following funding authorization by the Legislature.
Sincerely,
s/Meyer S. Frucher
APPENDIX A-17
The procedural steps of the Policies of the Board of 
Trustees regarding evaluation of professional 
employees are as follows:
“ Section 4 — Evaluation
(a) Each professional employee in the Professional 
Services Negotiating Unit shall have his perform­
ance evaluated by his immediate supervisor for­
mally, in writing, once each year during the term of 
appointment and as changing conditions warrant, ex­
cept where the employee is serving his final year 
in the University following notice of nonrenewal. 
Such evaluation shall be based on a performance pro­
gram determined by the immediate supervisor after 
consultation with the employee, a copy of which shall 
be given to the employee.
(b) Performance shall be characterized, in 
summary, as either satisfactory or unsatisfactory. A 
professional employee whose performance is 
characterized as “ unsatisfactory” in a written report 
resulting from a formal evaluation may seek review 
of such report by the appropriate professional staff 
committee established for such purpose.”
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APPENDIX A-18
CATEGORIES OF SIMILAR COLLEGES 
UNIVERSITY CENTERS
State University 
at Albany 
State University at 
Binghamton
S tate U n iversity  at 
Buffalo
State University at Stony 
Brook
COLLEGES OF ARTS AND SCIENCE AND 
SPECIALIZED COLLEGES
College at Brockport 
College at Buffalo 
College at Cortland 
Empire State College 
College at Fredonia 
College at Geneseo 
College at New Paltz
College at Old Westbury 
College at Oneonta 
College at Oswego 
College at Plattsburgh 
College at Potsdam 
College at Purchase
College of Environmental Science and Forestry at 
Syracuse
Maritime College at Fort Schuyler 
College of Technology at Utica/Rome 
SUNY Central Administration
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COLLEGES AND CENTERS FOR 
THE HEALTH SCIENCES
Downstate Medical Center at Brooklyn 
Upstate Medical Center at Syracuse 
College of Optometry at New York City 
Health Sciences Center at Buffalo University 
Center
Health Sciences Center at Stony Brook University 
Center
AGRICULTURAL AND TECHNICAL 
COLLEGES
College at Alfred 
College at Canton 
College at Cobleskill
College at Delhi 
College at Farmingdale 
College at Morrisville
134
6b&-OOg blfi^-foo?-----02
Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
This report is authorized b y  law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001
July 20, 1983
r Director of Employee Relations 
Governor's Office of Employee Relations 
Agency Bldg. 2, i-zH?h . EU-OOg- 
Empire State Plaza j
Albany, NY 12223
1
1 . J
Respondent:
...
JUt2319S3 ■/.
relations-’ /
-------
PREVIOUS AGREEMENT EXPIRED 
—  - June-3 0,--19 8 2—_________
We have in our file of collective bargaining agreements a copy of your agreement(s):
1 >New York State University Professional 
Services Negotiating Unit United University Professions, Inc.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
f
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
n  Sincerely yours, - . _ -----  \  x
i JAN ET  L. NORW OOD
Commissioner
- f
vjsi i t H  T r f  l k & T T & J L ,
PLEASE RETURN THIS LETTER  WITH 
YOUR RESPONSE OR AGREEM ENTS).
If  more than one agreement, use back of form for each document. IPlease Print!
18,564
1. Approximate number of employees involved-------------------------------
2. Number and location of establishments covered by agreement
State Government
3. Product, service, or type of business ----------------------------- -------------- -------
Statewide
4. If your agreement has been extended, indicate new expiration date . 6/30/85
Your Name and Position 'Jeremy P. Schraut, Dir, of Employee Relations Res.
Area Code/T(
(518)
e lepfr V  e_fj Jfnjrer ’ 
4 1 3 - 7 2 3 3
Address
Agency Bldg. #2, Empire State Plaza
City/State/ZIP CodeAlbany, NY 12^ 223
B LS2452  (Rev. May 1981)
